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BE3A: Baui 6paj 2600/13-1) on 12.12.2023. roause

[TowrToBanu,

V cknamny ca uwianom 19. [locnosuuka o paay Beha Vuupepzutera (6poj II1-01-511 o
15.06.2022. roauHe - npeuniufien TekcT) ca M3MeHama 1 Jonynama (6poj: 111-01-230/13 o 25.03.2021.
roanHe), obasewitTasamo Bac ga cy wiad Komucuje 3a nperxogna nutama 3a JIpyIITBEHO-
XyManucTuuke Hayke, npod. ap Jacmuua JlaGynoeuh CrankoBuh W HamIeKHH TPOPEKTOPH,
nperjeaand Magemraj 0 HayuHoj 3aCHOBaHOCTH TeMe JOKTOPCKe JAMcepTallidje U HCMYILEHOCTH YCI0Ba
kaHauaara Muiene Jammanosuh, 1 KOHCTATOBAH Jla HCTH HEMa HE0CTATKe.

Y rom cmucity., Balu npesior ucnymbaea yeloBe 1a ce YNyTH Y Npoueaypy Mponucany akTiuma
Bawuer (akyirera u akTiMa YHUBEP3UTETA CTABBALEM HA YBHJL JABHOCTH Ha cajT Bawer dakysirera.
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KPATYJEBAL

HACTABHO-HAYYHOM BERY
EKOHOMCKOI ®AKYJTETA YHUBEP3UTETA Y KPAI'YJEBILY

[Mpeamer: HM3sewraj Komwucuje 3a oOleHY HaydyHe 3aCHOBAHOCTH TeMe€ JIOKTOPCKE
JWCEPTAlMje M MCIYBEHOCTH YCJIOBAa KaHAMOaTa M [PEATOKEHOT MEHTOpa 3a HM3pany
JIOKTOpPCKE AucepTalmje

Opnykama HacrtasHo—Hayunor Beha EkoHomckor ¢akynreta YHHBep3uTeTa Y
Kparyjesity, 6poj 2600/13 ox 02.11.2023. roautre u Beha 3a apymTBeHO—XyMaHHCTHYKE
Hayke Yuusepsurtera y Kparyjesuy, IV-02-873/13 ox 22.11.2023, roauHe, MMEHOBaHU CMO
3a wiaHoBe Komucuje 3a oleHy HaydyHe 3aCHOBAHOCTH TEME JIOKTOPCKE AWCEpTalldje Mof
HazuBoM ''CuHeprujckH edeKTH KOPIOPATUBHE [pPYLUITBEHE OJNOBOPHOCTH H
KOPMOPaTHBHOI YNPaB/baka Ha OpraHusannone nepgopmance'’ U UCIyHEHOCTH YCI0BA
kaHauaatkume Munene Jammanosuh u npeanoxenor mentopa ap /dejane 3naranosuh,
BaHpeaHor npogecopa Exonomckor dakyntera YHuBepsuteta y Kparyjesuy, yxa Hay4Ha
obnact [NocnoBHa ekOHOMH]a, 3a M3paly JOKTOpPCKe auceprauuje, y cieaehem cacray:

[. dp Jeaena Huxonmh, Banpennu npodecop ExoHomckor (axynrera YHUBEP3UTETA
y Kparyjesuy, y:xa Hayuna obnacrt [TocroBra ekoHomuja, npeacennnk Komucuje;

2. Ip Bmuonera Jlomanosuh, penosuu npodecop ExoHomckor —daxynrera
Yuupep3urera y Kparyjesuy, y)xa nayuna obnact [Tocnosta ekoHOMHUja, YnaH;

3. Ip Bojan Jlekosuh, Banpennu npodecop Exonomckor daxynrera y Cyboruim,
VYuusepsutera y Hosom Cany, y)xa HayuHa obnact MeHaumeHT, 4iaH.

Ha ocHoBy yBuaa y nocraBibeHy aokymeHTtauujy, Kommenja noanocu HacraBHo—
HaydyHoM Behy ExoHomckor dakynrera YHusepsurera y Kparyjesuy u Behy 3a gpymreeHo—
XyMaHHCTHUYKE Hayke YHusepsutera y Kparyjeruy cnenehu

U3BEUITAJ
1. buorpadgcku nogaun kauauaaTkumwe Munene lammanosuh

Munena Jammwanosuh (no pohemwy Cranucassbesuh) pohena je 24.08.1987. rogune y
Kparyjesuy. 3appmmna je OcHoeHy wkoiy "Pamoje Jlomanosuhi" u Jpyry KparyjeBauky
ruMHasujy kao Hocunau auruiome "Byk Kapayuh". XKueu y Yauky. Yaara je u Majka Tpoje
aeLe.

[IpBy roauHy OCHOBHMX akageMckuX cTyauja Ha ExoHomckom dakynrery y
Kparyjeeuy, cmep Melynapoanuu smenaymenT, ynucana je mkoncke 2006/2007. ropume.
Hunnomupana je 16.9.2010. rogune ca npoceyrom oueHom 9,25 (aeset u 25/100), crekasum
3Bambe Jumiomupanu exonomucma. Y Toky Tpehe MW yeTBpre rojauHe cryauje Ouma je
Harpahusana on cTpaHe (axynrera Kao jedaH O CTyJAeHATa €a HAjBUILOM IPOCEYHOM
ouenom. Y toky mkoncke 2009/2010. roaute je 6Guna noOuTHUK cTureHanje Jocureja Kojy
poaebyje @oup 3a miane TaneHte PenyGiuke Cpbuje. Mactep akameMcke CTyawje,
cryaujeku nporpam [locioBHa eKoHOMHUja ¥ MEHAUMEHT, MOyl MeljyHapoaHu MeHaumenT,
ynucana je mkoncke 2010/2011. roanne na Exonomckom dakynrery y Kparyjesiy. Mactep
pan noj HacnoBoM "Opeanusayuono yuewe y yukyuju ynpasmara myockum pecypcuma',
oabpanuna je 18.10.2012. rogute u cTekna 3same macmep exornomucma. Macrep akageMcke



CTYAMje je 3aBplunia ca rnpocedyHoM oueHom 9,6 (aerer un 60/100). JlobuTHuk je cruneHauje
[Tupeyc Hanke 3a 201 1. roauny.

JlokTopcke akajemcke cTyauje ynucana je mkoscke 2012/2013. roaune, cTyanjcku
nporpam EkoHomuja, Momyn VYnparieame mocnopaweM. [lomoxuna je cBe HCMHUTE
npejauljeHe HACTABHUM IJIAHOM W MPOrpaMoM CTY/IHja, ca OCTBAPEHOM IPOCEUHOM OLIEHOM
9.5 (neset u 50/100) n onbpanuna CTyAH]CKH UCTpaKMBAUKU pajl.

T'oBOpM, YMTa U MULIE EHITIECKU Je3UK, K0 MPBU CTPAHH je3UK, U UTAIIMjaHCKM je3HK,
Kao Apyru ctpanu jesuk. [locenyje komnerenuuje y obsnactu Kopuuihemwa WHGOpMALMOHUX
texuonoruja: MS Office (Word, Excel, Power Point), untepuer, SPSS (codreep 3a
cTaTHCTHUKY oOpaay mojaTtaka). buna je yyecHuk OpojHUX KypceBa, TPEHUHIa ¥ pajMOHHULIA
(IMocnosHa KoMyHHKauuja y MehyHapoaHOM OKpyxkewy, YIpaBbame BpPeMEHOM, Jayame
camonoysaama, [pescraspame, JIngepcke semTure, [1pe3eHraunone BeluTuHe, ACepTHBHA
KoMyHuKauuja, O uaeje 10 aKuuje Kpo3 npojexar).

On mapra 2011. roanne no 31.10.2013. roguHe je Ouna aHrakoBaHa XOHOPapHO Ha
dakyiTeTy TeXHUYKMX Hayka y Yauky y peanusaumjn BexxOu Ha rpynu npeamera. On
01.11.2013. roaune uzabpana je y 3Bame aCHMCTEHT 3a YKy HayuHy obnacT [Ipenysernuuka
exoHomuja Ha Kareapu 3a npeaysetiudkn menagment. Oa 02.11.2020. roaunne uzabpana je
y 3Bamke acUCTeHT 3a YKy HayuHy obnact Ilocnosna exonomuja Ha Kareapu 3a
npeayseTHU4YKd MeHauMeHT. M3soam Bewbe w3 npeamera OcHobe exoHomuje, OcHoBe
pauyHoBOACTBa, [lpuMerbeHo KibMroBoacTBo, ExOHOMHMja mpemy3eTHHIITBA, YTPaB/ba4yko
pauyHOBOACTBO, Menayment npomena, KoprnopatuBHa ApylUTBEHa  OJIFOBOPHOCT,
Benumapkuur 1 @unancujckud MeHayument. Y nepuoay 10.02.2019. — 10.02.2020. roaune,
15.09.2021. - 15.09.2022. roauHe je Guna Ha mopoAau/bckoM Gonosamwy W on 20.05.2023.
rOJMHE Ha Jia/be je Ha MopoAH/bCKoM DoNoBabY.

Buna je cexperap Karejape 3a npeay3eTHHYKM MEHAUMEHT y Mepuoay oj oKToOpa
2017. roaune po geuembpa 2018. roaune u y nepuoay oz mapta 2020. roaune ao jyaa 2021.
roJIMHE,

Buna je wuwnan opraHM3alnMoHOT 0A0Opa  HALMOHAIHMX — KOH(epeHuMja ca
mehynapoanum yuetnhem Hrgopmayuone mexnonozuje, obpazosarse u npeoysemuutnso
(UTOII), onpxanux 08. n 09. anpuna 2017. rogune (MTOII17), 24. u 25. mapra 2018.
roaune (UTOII18), 06. u 07. anpuna 2019. roqune (MTOI119), HauuonanHuxX KoH(epeHLHMja
ca mehynapoarum yuewhem Peundicerepunz nociogiux npoyeca y obpasosary (PIIIO),
oapxkanux 25-27. cenremGpa 2015. roaune (PIIIIO1S) u 29-01. oxrobpa 2017. roauue
(PIII1IO17). buna je cexkperap HauuoHasHe KoHpepeHuuje ca mehyHapomuum yuemhem
Hrgpopmayuone mexnonoeuje, obpazosarve u npedyzemuuuimeo - UTOII]E n TeXHWYKH
ypeaHHK 300pHMKA pajoBa HAyYHO-CTPYYHOT cKyma ca MeljyHapoaHum ydewhem
Hughopmayuone mexnonoeuje, obpasosarse u npeoyzemuiumeo - HTOIIIS. buna je
cekperap HaumoHanHe KoHdepeHuuje ca MmehyHapoaHum yuewhem Peundicervepune
nociosnux npoyeca y obpasogarsy - PIIIIOI7 w TexHuuku ypeaHuk 300pHHKA panoBa
Hay4YHO-CTPY4YHOT cKyna ca mehyHapoaxum ydemthem Peundicersepune nocnosnux npoyeca y
obpasosary - PIIITO17.

2. Ilpersie HAYYHO—HCTPAKHBAYKOT paja KaHAuAaTKHIbe Munene Jammanosuh

Kanaupatkuma Muneda JlammanoBuh je y  CBOM  jlocajallitbeM  Hay4HO—
UCTpaKWBayKoM pajy objasuna Behu Opoj Hayunux pagosa u3 obnactu IlocnoBhe
exoHomuje. OOjaBbeHM pajloBM Cy HEMOCPEIHO TIOBE3AHH Ca MPEAJIOKEHOM TEMOM
AOKTOpcKe aucepraumje. [etasbHum yBuaoM y Ouorpadeke u dubnuorpadeke nogaTke Koje
je KaHAMOATKWFa [OCTaBWJIa, MOXKE C€ KOHCTAaTOBaTH Ja KaHauJaTKuiba Musena



Hammwanosuh ucnymwasa cBe ¢opmanHe W CYWITHMHCKE YCIOBE 3a TMpHjaBy JOKTOPCKE
Jauceprauuje.

Kanguaarkuma je objasuna cneaehe pamoe:

Ilornas/be y mehynapoanoj monorpadujn ucrakuyror 3uaqaja (M13):

Damnjanovi¢, M. (2023). Relation Between Internal Social Responsibility and Job
Satisfaction in Serbian Service Companies. In: Arraiano, [.G., Diaz, B., Del Baldo, M.,
Schmidpeter, R., [dowu, S.0. (eds) Corporate Social Responsibility in a Dynamic Global
Environment. CSR, Sustainability, Ethics & Governance, Springer, Cham.pp 247-
259, https://doi.org/10.1007/978-3-031-24647-0 13

Panosu y mehynapoanum gaconucuma (M23)

Stanisavljevié, M. (2017). Does Customer Loyalty Depend on Corporate Social

Responsibility?. Nase gospodarstvo/Our Economy, 63(1), 38-46.
https://doi.org/10.1515/ngoe-2017-0004, Online ISSN 2385-8052 (Erih plus)

2. Bjeki¢, D., Bojovi¢, M., Zlatic, L. & Stanisavljevi¢, M. (2012). Managers'
Communication Competence, Metalurgia International - domain Management and
Marketing, XVII(7), 239-247, ISSN 1582-2214, apxuBa uaconuca HUje JOCTYIIHA,
caMoapXHBUPAHO Ha

https://www.researchgate.net/publication/297955991 Managers'_communication_competenc
e

PanoBH y BpXyHCKHM 4acONHCHMA HallHOHAJIHOr 3Havyaja (M51)

Stojanovié¢-Aleksi¢, V., Stanisavljevié, M., Boskovié, A., (2016). The interdependence of
leader-member exchange relation and the leadership style: research in Serbian organizations,

Economic themes, Vol. 54 No. 3, pp. 363-383, https://doi.org/10.1515/ethemes-2016-0018,
ISSN 2217-3668

Babi¢, V., Nikoli¢, J., Stanisavljevi¢, M., (2016). Corporate governance mechanisms
effectiveness: The case of transition countries, Facta Universitatis, Series: Economics and
Organization, Vol. 13 No. 2, pp- 161-175,
http://casopisi.junis.ni.ac.rs/index.php/FUEconOrg/article/view/1766, ISSN 0354-4699

Caomuremwa ca mellyHapoaHnx HayYHHX CKYNoBa wraMnana y ueanau (M33)

Damnjanovié, M., Zlatanovi¢, D., Lekovi¢, B., (2022). Relationship between external
corporate social responsibility and affective commitment in service companies in Serbia. 7th
International Scientific Conference on Contemporary Issues in Economics, Business and
Management (EBM 2022), Faculty of Economics in Kragujevac, Republic of Serbia,
November 4th, 2022. In Radosavljevié, G., Borisavljevi¢, K., (ed.) Contemporary Issues in

Economics, Business and Management EBM 2022 (pp. 39-48), Kragujevac: Faculty of
Economics University of Kragujevac.

Damnjanovi¢, M. (2021). The Impact of Participation in Service Company’s Socially
Responsible Activities on Employee’s Affective Commitment. 7th ENTRENOVA -
ENTerprise REsearch InNOVAtion Hybrid Conference, September 9-10, 2021, Zagreb,




Croatia. In Peji¢ Bach, M., Perovic, B., Milkovi¢, M., Pekovic, S., Simiéevi¢, V., Zoroja, J.,
Klopotan, 1., Cancer, V., Stepanic, J. (ed.) Proceedings of the ENTRENOVA - ENTerprise
REsearch InNOVAtion Conference, Vol. 7, No.1, pp.212-220, IRENET, Zagreb, Croatia.
https://doi.org/10.54820/RPPI2505

Damnjanovié, M., (2020). A Chance for Engineers — Technology Entrepreneurship, 8th
International Scientific Conference - Technics and Informatics in Education, September 18-
20, 2020, Cadak, Serbia. In Milicevi¢, 1. (ed.) Proceedings TIE 2020 (pp. 58-64), Calak:
Faculty of Technical Sciences

Damnjanovi¢, M. (2019). Investing in Employees in Serbian Companies - Internal
Dimension of CSR, 4nd ENTRENOVA - ENTerprise REsearch InNOVAtion Conference,
September 12-14, 2019, Rovinj, Croatia. In Milkovi¢, M., Seljan, S., Peji¢ Bach, M.,
Pekovi¢, S., Perovic, D., (ed.). Proceedings of the ENTRENOVA - ENTerprise REsearch
InNOVAtion Conference, Vol. 5, No. I, pp. 441-448, IRENET, Zagreb, Croatia, ISSN 1849-
7950. Available at: https://www.econstor.eu/handle/10419/207705

Damnjanovié, M. (2018). Relation between corporate social responsibility reporting and
financial indicators of Serbian companies, 5th International Scientific Conference on
Contemporary Issues in Economics, Business and Management (EBM 2018), Faculty of
Economics in Kragujevac, Republic of Serbia 09-10th November, 2018. In Babi¢, V., (ed.)
Contemporary Issues in Economics, Business and Management (EBM 2018) (pp. 473-480),
Kragujevac: Faculty of Economics University of Kragujevac, ISBN 978-86-6091-083-9

Stanisavljevié, M. i Stojkovi¢, M. (2018). Financial literacy of Engineering Students -
Waiting for PISA 2018 Results in Serbia, 7th International Scientific Conference - Technics
and Informatics in Education, May 25-27, 2018, Cacak, Serbia. In Mili¢evié, 1. (ed.).
Proceedings TIE 2018 (pp. 257-262), Cacak: Faculty of Technical Sciences. ISBN 978-86-
7776-226-1

Stanisavljevié, M., (2017). The Analysis of CSR Reports of Serbian Companies, 3nd
ENTRENOVA - ENTerprise REsearch InNOVAtion Conference, September 7-9, 2017,
Dubrovnik, Croatia. In Bacovi¢, M., Milkovi¢, M., Peji¢ Bach, M., Pekovi¢, S., Simicevic,
V., Zoroja, J., (ed.). Proceedings of the ENTRENOVA - ENTerprise REsearch InNOVAtion
Conference, Vol. 3, No. I, pp. 373-380, IRENET, Zagreb, Croatia. ISSN 1849-7950.
Available on: https://www.econstor.eu/handle/10419/183798

Stanisavljevi¢, M. (2016). The Impact of Corporate Social Responsibility on Customer
Loyalty, 2nd ENTRENOVA - ENTerprise REsearch INNOVAtion Conference, September 8-
9, 2016, Rovinj, Croatia. In Bacovi¢, M., Milkovi¢, M., Peji¢ Bach, M., Pekovi¢, S., (ed.).
Proceedings of the ENTRENOVA - ENTerprise REsearch InNOVAtion Conference, Vol. 2,
No. 1, pp. 434-439, IRENET, Zagreb, Croatia. [SSN 1849-7950. Available on:
https://www.econstor.eu/handle/10419/183748

Stanisavljevié, M. (2016). Financial literacy of the students of technical sciences, Sixth
Intema}ional Conference "Technics and Informatics in Education - TIO2016", May 28-29,
2016, Caéal&: Faculty of Technical Sciences. In I. Miliéevi¢ (ed.). Proceedings TIO 2016 (pp.
367-372), Cacak: Faculty of Technical Sciences. ISBN 978-86-7776-192-9. Available




on http://www.ftn.kg.ac.rs/konferencije/tio2016/Radovi%20TI0%202016/EN/Proceedings%
20TI0%202016.pdf

Besi¢, C., Besié, S., Stanisavljevié, M., Kovacevié, D., (2015) Analiza unapredenja znanja
kao faktora koji uti¢e na konkurentsku sposobnost domacih preduzeca, u: V. Majstorovi¢
(ur.). International Convention On Quality Proceedings, (pp. 151-156), Beograd: Jedinstveno
udruzenje Srbije za kvalitet — JUSK. 12. Medunarodna konvencija o kvalitetu 2015, 1I-
5.6.2015. godine, Beograd, ISBN 978-86-89157-04-8

Besi¢. C.. Dordevié¢, D., Besié-Vukaginovi¢, D., Stanisavljevié, M., (2014). Konkurentnost u
zemljama u tranziciji — ispoljene i buduce tendencije, X medunarodna konferencija “Pravni i
ekonomski aspekti procesa integracije zemalja Jugoistoéne Europe u EU sa posebnim
osyrtom na Bosnu i Hercegovinu”, 18.-19.12.2014., Vlasi¢ — Travnik, BiH, u: Jusuftrani¢ J.,
Imamovié, M., (ur.), Zbornik radova Internacionalnog Univerziteta Travnik, str.40-47, ISSN
2232-6607

Begi¢, C., Stanisavljevié, M., (2014). Relation between managers’ communication
competence and conflict management styles, u Mehi¢, E. (ur.), 7th International Conference
of the School of Economics and Business - Conference Proceedings, str. 71-81, University of
Sarajevo, School of Economics and Business, Sarajevo, BiH, ISBN 978-9958-25-093-4

Caonurema ca HALMOHAJHUX CKYNOBa wramnana y ueanun (M63)

Bjekuh, 1., DBopuh, B., Adammanosuh, M., n Crojkosuh, M. (2019). [lpenyserHnuka
opujeHTaumja MaTypanara. Yerpra HalHoHanHa kodepenuuja ca mehyHapoanum yueihen
,Mubopmaione TexHonornje obpasosame u mpemysernumrso 2019%, 6-7. anpun 2019,
dakynTeT TeXHUukux Hayka, Yauak. YV A. Besmosuh (yp.). 36opuux padosa HTOII19 (cTp.
321-332). Yauak: Dakynrer TexHuukux Hayka. ISBN 978-86-7776-233-9. JloctynHo Ha:
http://www.ftn.kg.ac.rs/konferencije/ITOP19/

HNammanosuh, M., Penaynuh Jlasugoeuh, I'. (2019). Ilpumena KoHuenra KoprnopaTHBHE
ApYWITBEHE OJArOBOPHOCTH y MamMM W cpeimum npenysehuma y Cpbuju. Herspra
HanpoHanHa Koudepenuuja ca mehywapognum ywewhe Hndopmarmone TexHonoruje
oGpazoBae M npepyzetHumTeo 2019%, 6-7. ampun 2019, @akynreT TEXHHYKMX Hayka,
Yauak. YV A. Bemosuh (yp.). 36oprux pacosa HTOIT19 (ctp. 355-362). Yauak: ®akynrer
TEXHHYKHX HayKa. ISBN 978-86-7776-233-9. HocTtynHo Ha:
http://www.ftn.kg.ac.rs/konferencije/ITOP19/

Bjexuh, JI. u CranucaBmesnh, M. (2018). Tepmunonoumka nyrama: KOMYHHKalMOHA
KoMreTeHTHOCT u3Mely "Mexux" u "mpenocusux” BewrruHa. ¥ A. Bemosuh (yp.). 360pHux
padosa HTOII2018 (ctp. 35-48). Yawak. Pakynrer TexHuuykux Hayka. Hauuonanna
koHpepenumja ca mehynapounnm yuewhem MUTOITIS, 24-25. mapr 2018, Yavak: OTH.
ISBN 978-86-7776-224-7. loctynuo Ha: http://www.ftn.kg.ac.rs/konferencije/ITOP18/

Boruhepuh, J., Cranucasmsesnh, M., Jlomanoeuh, B. (2018). ®unHancujcke nepdopmaHce
Majux W cpedamux npenyseha y Penybauuu Cpduju. ¥V A. Bessosuh (yp.). 36opruk padosa
HTOII2018 (ctp. 237-245). Yauak. Dakynrer TexHWukux Hayka. Hauwnonanna



KoHbepenuuja ca mehynapoauum yuewmwhem WUTOITIS, 24-25. mapr 2018, Yayak: ®TH.
ISBN 978-86-7776-224-7. ocTtynHo Ha: http://www.fin.kg.ac.rs/konferencije/ITOP18/

Cranncapbesuh, M., (2017), 3nauaj oOpa3oBama 3a pa3Boj APYIUTBEHO OJrOBOpPHE
nociosHe npakce, Y A. Bemkosuh (yp.). Peunoicervepune nociosnux npoyeca y 0bpazoearsy
2017 - 360prux padosa (ctp. 371-378). Hauak: DakynreT TeXHHYKUX HayKa. //4. HaLMOHAIHA
koHdepeHumja ca MehyHapoaHuM yuemhem "PeuHikermepuHr MOCJIOBHHUX Mpoleca Y
obpazosawy 2017", 29.9.-1.10.2017, Yauak: @akynrer texHuukux Hayka. ISBN 978-86-
7776-217-9. Hoctynno Ha:
http://www.ftn.kg.ac.rs/konferencije/rppo17/Zbornik%20RPPO17.pdf

Boruhesuh, J., Cranucae/meuh, M., Jamuh, B. (2017). PauyHoBomcTBeHa moOApIIKa
npeayseTHuIITBY, Y A. Bemosuh (yp.). 36opnux pacosa HTOII2017 (ctp. 57-62), Yauvak:
DakynTeT TEXHUYKHMX Hayka; Jpyra HaunoHanHa KoHbepeHuuja ca mel)ynapoaHum yueuhem
"Mudopmaumone TexHosoruje, obpasosarbe v npeayserHuTso 2017", Yavax, 8. u 9. anpun
2017. ISBN 978-86-7776-211-7. ToctynHo Ha: http://www.ftn.kg.ac.rs/konferencije/ITOP17/

Cranuncasmesuh, M., beunih, 11., (2015), [To6ossluame KOHKYpeHTCKe NO3MLMje MapTHepa
Kpo3 3ajeflHMYKa ynarawa — a”anusza komnanuja y Cpbuju, 36oprux padosa [ynascku
ousnuc gopym: Konrxypenmnocm u odpycusu paseoj 2015, (34-38). Hoeu Can — BCI]
HHpopMaTHBHKM LieHTap 3a MOCNOBHY CTaHjaapausauujy W ceprudmkaumjy, 4. Haumonanna
Hay4HO-CTpy4Ha KoHbepeHuMja ca MeljyHapoanum yuewhem, 7-9. okrobap 2015. roaune,
Hoeu Capn, ISSN 2335-0172

bewmh, L., CranucaBmeBuh, M., bemuh, C., Kosauyesuh, b., (2015), Ananusza ynore
JAMAEPCKOr TMOHAlllaka Mpejay3eTHUKa W MeHayepa y TMOCTH3amy IOCIOBHE HM3BPCHOCTH
nomahux npenyseha, y: A. Bemosuh (yp.). Peunowcerepune nocnosuux npoyeca y
obpasoeary - 300pnux padoea, (417-421), Yauak: @Daxkyjnrer TeXHHUYKMX Hayka, 3.
HalMoHallHa KoH(epeHuMja ca MehyHapoanum ydewhem, 25-27. centembap 2015. roaune,
Yauak, ISBN 978-86-7776-179-0. HocrtymnHo Ha:
http://www.ftn.kg.ac.rs/konferencije/rppol5/

Cranucapmesuh, M., (2014), OpranusauuoHo yuewe y (yHkuMju oOyke W pasBoja
3anocieHux y oprauusaumju, XP kongepenyuja: Ynpasmaiwe rearumemom bYOCKUx
pecypea — caspemenu mpenoosu — 3boprux padosa, ctp. 192-199, 23. oxrobap 2014.
roauvne, beorpaa, UCbH 978-86-80194-00-4

bjexuh, J[I., Cranncasmesuh, M., Bjexuh, M., (2014). Tumcka KOMMETEHTHOCT
CrenMjanu3oBaHux THMoBa y obnactu eneprercke ¢ukacHoctn EMIL, 5. xoudepenimja
"Texnuka n uadopmaruka y obpazosamy 2014", 30-31. maj 2014, Yauak, y: Munuhesuh, W.
(yp.). 360opnux padoea, crp. 136-141, Yauak: Dakynrer TeXHHUKMX Hayka, ISBN 978-86-
7776-164-6. HoctymnHo Ha:
http://www.ftn.kg.ac.rs/konferencije/tio2014/PDF/Zbornik%20radova%20TI0%202014.pdf




CranncaBbesnh, M., (2014). CraTyc eKOHOMCKHX TipeMeTa y oOpa3oBamy WHXKemepa, 5.
KoH(pepenuuja "Texnuka u undopmatuka y obpazosamwy 2014", 30-31. maj 2014, Yauak, y:
Munuhesuh, H. (yp.). 36opruk padoea, ctp. 142-147, Yauak: @akynrer TeXHUYKUX Hayka,
ISBN 978-86-7776-164-6. HocTynxo Ha:
http://www.ftn.kg.ac.rs/konferencije/tio2014/PDF/Zbornik%20radova%20TI0%202014.pdf

Caonmremba ca HAIHOHATHUX CKYNOBA WITaMnana y ussoay (M64)

3nartuh, JI., bjekuh, /1., Cranuca/sesnh, M., (2011). KomyHukauuoHa KOMIETEHTHOCT —
TEPMHHOJIONIKA Pa3rpaHHuerba U CTPYKTYpa, 7. KoHdepeHuHja ca Mel)yHapoaHuMm yuelnhem
~JaHn npumemeHe ncuxonoruje: Ilcuxonoruja komyHukauuje™, 23-24.09.2011, Huuw,
Kruea pezumea, Huur: ®@unosodexu daxynrer, ISBN 978-86-7379-228-6

IMornas/be y Temarckom 300pHHKY HALIMOHAJHOT 3Ha4yaja (M45)

3natuh, Jl., Bjexuh, ., CranucaBmeruh, M., (2013), KomyHUKallMOHa KOMOETEHTHOCT -
TEPMUHOJIONIKA pa3rpaHuuea, v: Anfenkosuh, B., Koctuh, A. u 3naradosuh, Jb. (yp.):

Komynuxayuja u nydcko opywmeo, Huu: @unosodekn daxynret, ctp. 65-78, ISBN 978-86-
7379-294-1

Macmep pao

Cranucas/wesuh, M., (2012), Opeanuzayuono yuewe y (yuxyuju ynpasnara wmyockum
pecypcuma: macrep pai, Kparyjesau: Exonomckn dakynrer YHusepsuteta y Kparyjesuy,
(UDK 005.96(043.2). 005.94(043.2), 005.9:001.8(043.2) COBISS.SR-ID — 513000540)

Hexareropucanu pan

bjexuh. /1., CrojkoBuh, M., hopuh. b., lammanosuh, M. u Anexcuh, B. (2019). Ilpupyunux
3a 6ydyhe nacmasnuke: o npedyzemHuukom obpaszoearvy u npoghecuonannom paseojy. Havak:
@akynreT TexHuukux Hayka. [ISBN 978-86-7776-235-3

Macmep pao

Cranncaswesuh, M., (2012), Opeanuzayuono yuewe y gyuxyuju ynpagmarea myockum
pecypcuma: mactep pan, Kparyjepau: Exonomcku dakynrer YHusepsurera y Kparyjesity.
(UDK 005.96(043.2), 005.94(043.2), 005.9:001.8(043.2) COBISS.SR-ID — 513000540)

3. Hayuynu npucryn npobiemy npeiioKeHOr HAUpPTa JOKTOPCKe JAHCepTauHje H
NPOIEeHA HAYYHOT JONPHHOCA KPajiber HeXoda pajia

Kanaunarknmwa Musiena JammwsanoBuh je noaHena npujasy JOKTOPCKe AMcepTallmje
noj HacnooMm '"'CHHeprujckH e(eKTH KOpPHOpaTHBHE [pPYILUTBeHe OATOBOPHOCTH H
KOpNoOpaTHBHOI YNpaB/balba Ha opraHn3anuode nepdopmance'. Y npujaBd Teme
JOKTOPCKE JMCepTalMje KOJy je KaHOUAATKHIba MOJHENa, MpeMeT W LIMIbeBH UCTpaXKUBaiba
Cy jacHO MOCTaB/bEeHM U ajeKkBaTHO obpaznokenu. Komucuja 3a oueHy Hay4yHe 3aCHOBAaHOCTH
TeMe JOKTOpCKE AMCEpTalMje W MCTYHEHOCTH YCJI0Ba KaHAMaaTa U MPeAJIoKeHOr MeHTopa
3a Mspaly AOKTOpPCKE JMcepTalMje carjiacHa je ca [peUloKEHOM TEMOM JIOKTOPCKeE
Juceprauuje.

VY npujaBu JOKTOpCKe AMcepTalMje, KaHAWAATKHIba UCTHYE f1a CE€ MHTEPECOBame 3a
obnacT KopropaTHBHe APYIITBEHE OJArOBOPHOCTH Y 3eMJbaMa y pa3Bojy noeehaBa nocneise
JBe JIELleHH]e, TIPU YEeMY CY MCTpaKMBama CpoBoheHa JOMMHAHTHO Ha OpraHM3allHOHOM
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HHMBOY, JIOK CY MCTpakHBarba Nepueriumja pasinunTHX CTejKXoaepa, a noceOHo 3arocieHux
manoopojHa. [TocneqmuX rojMHa NMPUMETaH je MOpacT MHTEPecoBawba 3a MCTPaKMBamba y
o0nacTy JpyIITBEHEe OArOBOPHOCTH ca (JOKYCOM Ha 3arocieHe, To oMoryhasa ay6/pu yBus
y VIOTY 3amoclieHMX Yy TMOCTH3amy LM/BEBa APYLUTBEHE OArOBOPHOCTH. 3arocieHH ce
cMaTpajy HajBaKHUjUM CTEjKXONJepMMa KOMIMAaHHUje M HUXOBH CTABOBM M IOHALIAHA
JMPEKTHO YTHUY Ha ycrex koMnanuje. Hapounto je BakHo uctahu 4a OHM He MPeACTaBbajy
caM0 HHTEpHe cTejkxonaepe, Beh Cy HMCTOBPEMEHO M EKCTEPHHM CTEJKXOJJIEPH, TJE Ce
rnocMaTpajy Kao 4/aHOBM JIOKATHE 3aje/IHMLE, KAao YIaHOBM CHHAMKATA WM HEBIAAMHMX
opranusaumja (Hejjas et al., 2018). ¥V mera ncrpaxkupamy koje cy cnposenu Jamali u Karam
(2016) ananuzmpana cy 452 unaHka o0jap/beHa y pENEBAHTHMM YacOMMCUMa Y MEPUOIY
1990. go 2015. roamHe y obnacty KOprNopaTUBHE JPYIITBEHE OJrOBOPHOCTH Y 3€MJbaMa Y
pasBojy. Pesynraru tor ucTpaxkupama cy rokasand ja je Hajehum Opoj unanaka, 53%,
o0jaemmen y nepuony 2010. rogune go 2015. rogune, npu yemy je camo 9% HcTpaKuBama
CTIPOBEICHO M3 MEPCHEKTHUBE CTEJKX01Aepa.

VYV nuteparypu ce Moxe nporahu Beauku Opoj pasnmuuuTHX  aedUHHIM]A
KOPIOpaTHBHE JPYLITBEHE OJArOBOPHOCTH, YC/E[ 4era ce He MOXKe W3/IBOjUTH jeaHa
yHuBep3aaHo npuxsahena AepuHWlMja KoHUenTta ApyiiTeeHe oaroBopHoctd (Nikoli¢ &
Zlatanovié, 2018; Zlatanovi¢ & Mulej, 2015). Espomcka komucuja je 2011. rogmne
peaeduHUcana ApyLITBEHO OATNOBOPHO TOCIOBaHkE KA0 OJrOBOPHOCT KOMMAHHja 34 HHXOB
yTHLIa] Ha [JPYIUTBO, MpH 4emy, Aa Ou Oune y nNOTNYHOCTH JPYLWITBEHO OArOBOPHE,
KoMmnanuje 6u Tpedano ja uHTErpULLy OpUry 3a ApYIITBO, )KHBOTHY CPEMHY, JbYACKA NpaBa
¥ noTpolnaye y cBoje nocnosawse (European Commission, 2011).

Kanauaatkuma HCTHYE Ja Ce KOpropaTHBHA JIpYyLITBEHAa OATrOBOPHOCT Hajuelnhe
M3y4yaBa Kpo3 JBe JMMEH3Hje — MHTepHY W excTepHy aumensujy. Ilpema Turker (2009),
aKTHBHOCTH MHTEpHE JpYIUTBEHE OJTOBOPHOCTH TMPE/ICTaB/bajy AKTMBHOCTH [APYIUTBEHE
OATOBOPHOCTH YCMEpPEHE Ka 3alocieHnMa Koje JIMPEKTHO yTUUY Ha (pU3MYKO M MCHXOJIOKO
pazHO OKpYyIKEeIbe 3anocneHux. Mory 06yxBaTHTH OMII0 KOje aKTUBHOCTH YHYTap KOMIIaHU]e
KOje ce ChpoBOJE Ca LMBEM Ja YHampejae XMBOT 3arOCACHHMX, IUTO YTHYE Ha HUXOBY
MPOAYKTUBHOCT U Ja/be Ha mpoduradbunnoct komnanuje (Obeidat et al., 2018). AkruBHocTH
Kao IITO CY TPEHWHI 3arfOCiEHMX, CTAJHW MporpaMM eaykauuje, jeaHake moryhHoctH 3a
HanpeaoBame, 6e30e/1HO pajJHO OKpYIKeHe, MPOrpaMy PaBHOMPABHOCTH, NMPOrpaMyu 3a Jeuy
3arMocieHUX, eTHYKE pajHe MpaKce MPeJCTaB/bajy €0 MHTEpHE APYIITBEHE OATrOBOPHOCTH
(Story & Castanheira, 2019; Chan & Hasan, 2019; Low & Ramayah, 2018). Exctepna
OPYLITBEHA OArOBOPHOCT C€ OJHOCH Ha JAPYLITBEHO OJrOBOPHE AaKTHBHOCTH Koje Cy
YCMEpeHe Ka eKCTEPHHUM CTejKXOJIepuma: MOC/IOBHE NapTHepe W Jobapibaye, MoTpoLIave,
BNAaCT W HEBNAJMHE OpraHusaldje Koje MpeacTaB/bajy JIOKalHY 3aje/IHUILY, MKUBOTHY
CpPelMHY, KOjH OJl THX aKTHBHOCTH uMajy GpojHe xopucty (Strukelj et al., 2021, European
Commission, 2001). Viubydyje KOpriopaTHBHY (UIAHTPONHU]Y M JOMPHHOCH JIOKAHO]
3ajeIHULM, allH MCTO TaKO MOKasyje MHTepaKUuje KOMMaHWja ca (H3UMYKUM OKpPYKEHEM U
€THYKE CTABOBE MpemMa MOoTpoluayuMa W JPYIMM eKCTepHHM cTejkxongepuma (Brammer et
al., 2007). AKTUBHOCTH KOPNOPAaTUBHE APYIUTBEHE OJATOBOPHOCTH MOTY MO3UTHBHO A2 YTHYY
Ha MHTEPHE M CKCTepHE CTejKXOoJIepe Kpo3 nodo/bluamke MMULA KoMINaHHuje, (PUHAHCH[CKE
nepgopmance, HUKE TPOIIKOBE U JIojaltHOCT 3anocneHux (Suher et al., 2017).

Kanaupatkumwa uctuue aa Hajsehu 6poj MeTpaxkuBarba M3ydaBa KOHUENT JPYLUTBEHE
OArOBOPHOCTH XOJIMCTHYKM, alM M Ja je youeH jefaH Opoj pagoBa y KOjUMa HCTpaXKMBauu
npaBe pas/IiKy HW3Mel)y MHTEpHE M eKCTepHEe AWMEH3Wje APYIITBEHE OArOBOPHOCTH, T
uzy4asajy wHxose yruuaje (Damnjanovi¢, 2023; Chatzopoulou et al., 2022; George et al.,
2020; Strukelj et al., 2021; Damnjanovi¢, 2019; Story & Castanheira, 2019; Chan & Hasan,
2019; Cek & Eyupoglu, 2019; Perdana & Mardiana, 2018; Low et al., 2018; Obeidat et al.,




2018; Crojanosuh-Anekcuh u apyru, 2016; Mory et al.,, 2016; Shibeika & Abdalla, 2016;
Low & Ong, 2015a; Zlatanovi¢, 2015).

KoHuenT kopriopaTUBHE JpyIITBEHE OATOBOPHOCTH MMa CBOje KOPEHE Y CTEjKXOJIAEp
teopuju (Freeman, 1984, npema Silva et al., 2023), npema kojoj ce AYropoyHa BpPeIHOCT
KOMIIaHMje 3acHHUBA MpE CBera Ha 3HamYy. crnocobHocTUMa M MocBeNEHOCTH 3arocieHuX,
OJIHOCHMa Ca WHBECTHTOPHUMA, MOTpOLIauYuMa 1 apyruM crejkxogepuma (Tamm et al., 2010).
[TocmaTpaHO M3 MEPCHNEKTHBE CTEJKXOJAEpPa, KOPIOPATUBHO YIIPaB/bakhe KpPO3 PasIH4HTE
MeXaHH3Me KOpMOpaTMBHOr yrnpaBsbaiba Tpeba /a 3aJ0BOJbM HMHTEpECE pas/In4yuTHX
crejkxonjepa, a He camo BiracHuka (Hukonuh, 2019). KoprnoparusHa [pyluTBeHa
OATOBOPHOCT M KOPMOPAaTHBHO YMpaB/barme HMajy 3ajefIHM4KH HCXOJ, — KOMIaHWja ce
neduHKIIe ¥ nocMaTpa Kao cKyn crejkxongaepa (Sacconi, 2006, mpema Freeman et al., 2010).
Ilpema crejkxonaep TeopujH, KoMnaHHja Tpeba a ce YK/bYYHM Yy paslnydTe aKTUBHOCTH
KOpTOpaTHBHE APYINTBEHE OINOBOPHOCTH KOje Cy peleBaHTHe 3a cTejkxojjepe, Kako 6u
KomImaHuja obe3denuna wuxoBy noapiuky (Bari¢, 2017: Obeidat, 2016; Tamm et al., 2010).
Heonxogan ycioB 3a  yHanpehere KOprnopaTHBHHX repopMaHCH je  OATOBOPHO
KOpPNOpaTHBHO YNpaB/bale KOje MojpasyMeBa YBa)aBa¢ MHTEpeca JPYLITBA Kao LeJlUHE
(Nikoli¢ & Zlatanovi¢, 2018). Kpanuter onHOca KOMMNaHMje ca CTEJKXOJJEpUMa MOXKe Ja
Oyae MHAMKATOp CMOCOOHOCTH KOMIIaHUje Aa MPUCTYMH KJbYUYHHUM pecypceuma, 300r yera ce
cMaTpa Ja MeHaUMEHT MOpa Aa 3a/10BOJbH MHTEpece pasiIMuMTHX CTejKXO0JIaepa KOjH MOry /a
yTHYY Ha rocjioBHe pesyntarte. OJroBOpHOCT MEHalepa je Ha OBaj HAYMH MPOLIMPEHa Ha
3a/10BOJBbEHE HHTEPECA CBHX CTEJKXOJIepa, a HE CaMO Ha 3allTUTY HHTEpeca BIACHHKA.

Jla 6u xkommanuja Ouna ApPYIITBEHO OJArOBOpHA, MOpa Ja MPHUMEYje NpUHLIUME
KOpPINOpPaTHBHOI YIpaB/bakha W Jla BOJM PayyHa O WHTEPECHMa WHBECTHTOpA, 3aMOCIEHMX,
AoGapIbaya, noTpoluaya, Biage v gokanHe ajeanune (Dani et al., 2019). OgpxuBu pazpoj u
yenemHo  (YyHKUMOHHCAEe KOMIAHHWje TIPeTrocTaB/ba  KBAJIUTETHO  KOPMOPATHBHO
ynpaemame. CHCTEM  KOpMOpaTMBHOI  YNpaB/bara  MpejCcTaB/ba IO  LIMPEr
MHCTUTYLIMOHATHOT OKBMPA KOJHM CE peryjuiy peiauuje usmely MeHayepa Koju ynpassbajy
KOMITaHMJOM ¥ KOHTPOJIMLIY OpraHu3alMoHe pecypce, ¢ jeIHE W pelneBaHTHUX CTejKXoJepa
KOjM MMajy XeTeporeHe HHTepece, ¢ apyre crpane. [lonasehn ojl HaBeleHOr cXBaTtama
KOPINOPATHBHOI YNpaBlbatba, Yy auceprauvju he KoprnopaTuBHa ApYLITBEHA OJArOBOPHOCT
MpeNCTaB/baTH MOJIEN TMPOIIMPEHOr KOPIMOPAaTUBHOI YNpaB/batbd TIJe KOMIIaHWja HMa
OJrOBOPHOCT Koja ce Kpehe y pacroHy O Hcnymera obaBesa mpeMa BIACHHIMMA 10
HcIymerba obasesa npema cBUM crejkxonaepuma (Sacconi, 2006, nmpema Freeman et al.,
2010). KoprnopatusHo ynpapibame MojallikbaBa yaore, mpasa U 0JroBOPHOCTH CTEjKXOJIAepa
1 00e30elyje na mocnoBHe onyke OyAy y cKiaay ca LU/beBUMA KOMIaHUje, alii U euKacHo
KOHTponuile u300p M CTEeMeH NpUMEHE AaKTHBHOCTH KOPMOpPATHBHE JApYLUTBEHE
OJroBOPHOCTH, uuMe Ganancupa uaMely ocTBapuBama KpaTKOPOYHHX pe3y/TaTa U 3allTHTE
jqyropoyHe BpenHoctd (Xu et al, 2022). Heonxomno je xopumhewme MexaHW3ama
KOPrOpaTUBHOI YNpaB/baiba 33 YNpaBbakhe KOMIJIEKCHMM OfHocuma u3mely ynpaBHUX
0a00pa, MeHayepa, BIACHUKA U JIPYIHX CTEJKXOJIIepa, YUMe Ce UCTHYE APYLITBEHH acleKT
KopriopaTusHor yrnpasssama (Nikoli¢ & Zlatanovic, 2018). bpojna cy uctpakuatba Koja cy
ce DaBuia U3ydaBarmeM eekaTa MexaHW3aMa KOPIIOpPaTUBHOT yIpaB/baba Ha KOPIOpaTHBHY
ApywTeeHy oarosopHocT (Ananzeh et al., 2023; Aboud & Yang, 2022; Kavadis & Thomsen,
2022; Chen et al., 2021; Liao et al., 2021; Zaid et al., 2020; Nikoli¢ & Zlatanovi¢, 2018),
4HMe ce oIl jetHOM NoTBphyje akTyenHoCT oBe 06aacTH.

EdukacHM MeXaHW3MH  KOpIOpPAaTUBHOI  YMNpaB/baiba MOTY Ja  Onakiajy
MMIJIEMEHTALM]Y CTpatervje KOpIopaTHMBHe [PYIITBEHE OArOBOPHOCTH M J@ TMOMOTHY
3all0C/ieHMMa 1a TOCTaHy CBECHM 3Hayaja KOpPNOpaTMBHE APYIITBEHE OJrOBOPHOCTH 32
ofipkaBaibe u nosehawe BpepHocTH Komnanuje (Xu et al., 2022). Paznukyjy ce MHTEpHM U
CKCTEPHU MEXaHM3MH KOPIOPATHBHOI YNpaB/batba: KOHLUEHTpaLMja BIACHHUIITBA U YIIPABHH




oa0opu TpeacTaBibajy MHTEPHE MeXaHW3Me, JOK TPXKUINTE KOPINOpaTHBHE KOHTpoJe U
3aKOHCKa peryiaTHBa TMpeACTaB/bajy €KCTEpHE MeXaHH3MEe KOPIOPaTUBHOI YIpaB/barka
(Hukonuh, 2019). Behuna netpakuBaiba y 3eM/bama y pasBojy 6aBuna yTuUajeM HWHTEPHUX
MexaHHW3amMa KOpTIOpaTHBHOI YMpaB/baiba HA KOPMOPAaTHBHY APYIITBEHY OJrOBOPHOCT, YaK
83% cnpoBenenux ucTpakusarba (Zaman et al., 2022). Kanaujarkuma y npujasi JOKTOpCKe
JHCEPTALIMjH MCTHYE HEKE OJI BAKHMUX 3aK/pydyaKka [OCafallFbHX MCTpakKMBama OfHOCA
KOpIoOpaTHBHE JPYLITBEHE OJFOBOPHOCTH M pa3IMUUTUX MeEXaHM3ama KOPIopaTHBHOT
yIpaB/barma.

Kangupnatkuma HCTHYE J[a M[PETXOAHA WCTPAaKMBAMa YKasyjy Ha XeTeporeHe
pesynTraTte Kaja je y NMUTalmy OJHOC CTPYKTYpe BJIACHUINTRA KAa0 WHTEPHOr MEXaHM3Ma
KOPIOPAaTHBHOT YIIpaB/baka W KOPIOpPaTHBHE JpyliTBeHe ojroBopHocTH. CTpykTypa
BJACHMIITBA MOKe OWTH mocMmaTpaHa Kpo3 ABe AMMEH3Mje, KOHLEHTpalMjy BIacHULITBA W
TUM BAacHUIITBA. Heka McTpakuMBama Cy [OKasana MOCTOjame HeraTHBHE Bese M3mehy
KOHLIEHTpaLMje BIACHHUIITBA M KOPIIOPaTHBHE APYLITBeHe 0AroBopHocTH (Ananzeh et al.,
2023; Chen et al., 2021), mok cy apyra nokasaja ja KOHLEHTpaLMja BIAcHHUILITBA HMa
MO3WTHBAH YTHLA] Ha KOpPNOpaTHBHY ApywITBeHY oarosopHocT (Aboud & Yang, 2022;
Nikoli¢ & Zlatanovié, 2018; Younas et al., 2017). ¥ BehuHu vcTpakuBama O MOBE3aHOCTH
THMa BJIACHULITBA W KOPIOpATHBHE APYIITBEHE OArOBOPHOCTH, MpaBM ce pa3nuka usmehy
HHCTUTYLIHOHAIHOT BJIACHHMILITBO, MOPOMYHOr BJIACHMIUTBA W BlacHUIITBA Apxase (Kavadis
& Thomsen, 2022). Pe3ynraTi vcTpakuBarmba MOKasyjy /1a MHCTHTYLHMOHAIHO BJIACHHUIITBO
¥Ma TIO3WTHUBAH YTULIA] HAa KOPIIOPaTHMBHY APYLITBEHY ogroBopHoct (Zaman et al., 2022;
Kavadis & Thomsen, 2022: Liao et al., 2021; Zaid et al., 2020; Dam & Scholtens, 2012).
Takohe, MOXe ce YOUWTH MO3UTHBAH YTHLA] [PHKABHOT BIACHUILTBA MMa Ha KOPIOPaTHBHY
apywteny ojarosoproct (Kavadis & Thomsen 2022; Farhan & Freihat, 2021; Zaid et al.,
2020; Nikoli¢ & Zlatanovi¢, 2018; Said et al., 2017). Kaga ce paan o MopojM4uHOM
BJIACHUINTBY, PE3YNTATH WCTPaXKMBAama Cy MeEIIOBHTH. Heka WCTpaxmBarma rnokasyjy naa
BeAHMHCKO MOPOAMYHO BJIACHUIUTBO [MO3MTUBHO YTHYE HA KOPIOPATUBHY OPYLUTBEHY
oarosoproct (Wang & Wang, 2023; Kavadis & Thomsen, 2022; Nikoli¢ & Zlatanovic,
2018). Mnak, oapeheHa vcTpakMBarba Cy MoOKaszajna ja MOPOAHYHO BIACHHIITBO MMa H
HEraTHBAH YTHLA] HA KOPMOpaTHBHY JApYWTBeHY ojaroBopHocT (Setiawan et al., 2022:
Alsaadi, 2021; Rees & Rodionova, 2014).

HMcToBpemeHo, yTHLA] YITpaBHUX 0100pa Ha KOPIOPaTHBHY APYLITBEHY OJArOBOPHOCT
je mocra usyuasan y nurtepatypu (Aboud & Yang, 2022; Dwekat et al., 2022; Sial et al.,
2018; Nikoli¢ & Zlatanovi¢, 2018; Said et al., 2017; Jizi, 2017; Shaukat et al., 2016).
Hajuemihe cy m3yuaBame CTpyKTypajiHe JAMMEH3Wje ynpaBHUX oabopa: cacTaB YINpaBHOI
onbopa nocMaTpaH Kpo3 y/1e0 He3aBUCHUX YIaHOBa, BeJIMYMHA yripaBHOT oabopa U AyanuTeT
auaepcke nosuuuje. Merpaxupara cy rnokasana ja [MpHCYCTBO HE3ABUCHHUX UYiIaHOBA
ynpaBHux oa0opa UMma Mo3MTHBAH YTHLA] Ha MUMIUIEMEHTALM]y KOpPNOpaTHBHE APYLUTBEHE
O/IrOBOPHOCTH, €KOJIOWIKE MephopMaHce, H3BELUTABAKE O KOPIIOPATHBHO] APYLUTBEHO]
oaroeopHocTy U npumeny GRI cranpapna, Behe xymanurapHe noHauuje (Ananzeh et al,
2022; Zaman et al.. 2022; Dwekat et al., 2022; Nikoli¢ & Zlatanovi¢, 2018; Said et al., 2017;
Jizi, 2017; Shaukat et al., 2016). Hajsehun Opoj ucTpaxkuBama je Mokazao jAa ayanuTer
JAUZIEPCKE TO3MIMje HEraTHBHO YTHYE HA KOPHOPATUBHY ApYylITBEHY oarosopHocT (Aboud &
Yang, 2022; Dwekat et al., 2022; Pucheta-Martinez & Chiva-Ortells, 2018; Sial et al., 2018:
Jizi, 2017; Muttakin et al., 2018). BpojHa ucTpaxkusarma cy rnoxasajia Ja BeJIWYUHA YTIPABHOT
oabopa MMa MO3UTHBAH YTULIA] HAa KOPMOPATUBHY JIPYLITBEHY OJrOBOPHOCT, Ha €KOJIOLIKE
nepdopmance, u3BelTaBame 0 KOPMOPaTUBHO] ApYLUTBEHO] oAroBopHocTH (Ananzeh et al.,
2022; Dwekat et al., 2022; Pucheta-Martinez & Chiva-Ortells, 2018; Nikoli¢ & Zlatanovic,
2018; Jizi, 2017).
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Pa3BijeHO TpXKMLUTE KOPMOPAaTMBHE KOHTpOJE, Kao EKCTEpPHH MeXaHH3aM
KOpPINOPATUBHOI YIpaBibatba, MOApPa3yMeBa [Ja TNOCTOJU MOryhHOCT HeNpujaTe/bCKor
npeysumama Komnanuje, 300r naja BpeJHOCTM KOMITAHHUje YcJen JIOLIEr ynpaBibama Of
crpave meHaymenTa (Paaman [lema w  apyru, 2017). [losehame onmacHocTH 01
HETpHjaTe/bCKOr Mpey3uMatba CMarbyje ylarama y KOpIopaTUBHY APYILITBEHY OJArOBOPHOCT
(Likitapiwat et al., 2023; Wongsinhirun et al., 2022). McrtpaxuBatba Koja cy CrpoBelH
Fairhurst n Greene (2022) nokasyjy maa noctoju Beha BepoBatHoha na he mohm mo
npey3uMama Kaja KOMMaHMja TIpeBHINE MM TaK TpeMano ylaxe y KOpINOpaTHBHY
JpYLITBEHY OArOBOPHOCT.

OcHoBHa ynora npaBHOI/PEryiaTOpHOT OKBHpa Je Mpy)Kame CHUTYPHOCTH
WHBECTUTOpHMA, 3alUTUTA MHTEpeca MambHMHCKMX akKUMOHapa M jeJHaK TpeTMaH CBUX
akumoHnapa (Huxonuh, 2019). [llpaBuu/perynatopHn OKBHP Kao €KCTEPHM MEXaHHM3aM
KOpPNOpaTUBHOT yIpaB/barba MOXe na OONuKyje cTeneH KOpNopaTUBHE [ApYIUTBEeHE
0JAroBOpHOCTH. l[IpUmMeHa npuHUMIIA KOPNOPAaTUBHOT YNpaB/batba HA HALMOHAJIHOM HHUBOY,
Kao W CTemeH ycknaljeHOCTH ca MpPUHLMNMMa KOPMOPaTHBHOT YINpaB/barka HAa HUBOY
EBponcke yHHje M pa3sBHjeHHX 3eMalba, [0Ka3yjy KBAJMTET KOPINOPATHBHOI YIpaBibarba.
[Tpunumunu OECD-a cy y npakcu npuxBahieHHd Kao OKBHp 3a KOPIIOPAaTHBHO YMpaB/bake M
NpeCcTaB/bajy MHTEpHA CPEACTBA MOMONY KOjUX ce BoAe W KOHTpoauiny komnanuje (Bymak
u apyru, 2019). Veoheme n pa3eoj Kojekca W NPUHLMIA KOPIOPATHBHOT YIpaB/bama je
MoTHBUCaHO moTpebom 3a Behom TpaHcnapenTHomwhy # oJroBopHomhy npemMa CBUM
crejkxongepuma v Behum roeepemeM MHBecTUTOpa. KojekeH KOprnopaTHBHOT YNpaBbarba
cafpiKe CKYI MpUHLUMIA WM Hayela, cTaHjaapja WM Hajbosbe mpakce Koja ce OJJHOCH Ha
VHYTpalbe ynpaesbatbe komnanujama (Hukonwh, 2019). Haemeno umnauumpa aa cy
HH(opMallMje 0 ToMe [a 11 ce KOMITaHWje MPUApPIKaBajy OCHOBHMX MPUHLMIA W CTaHAapja
A0Opor KOpNOpaTHBHOr YNpaB/baibd 3Ha4ajHa JETEPMMHAHTA KBA/JWUTETa KOPIOPATUBHOI
ynpas/bama. CXOHO HaBeleHOM, MHOra HCTpaXiMBama IOKa3yjy Aa KOMIaHHje Koje ce
NpUApXKaBajy MPUHLMIA KOPIOPATHBHOT yNpaBJkama OCTBApYyjy Behy TPXKHILHY BpeJHOCT
(Bicer & Sit, 2023; Farooq et al., 2022; Dani et al., 2019; Arora & Bodhanwala, 2018; Nazir
& Afza, 2018; Arora & Bhandari, 2017; Bhatt & Bhatt, 2017; Cheung et al., 2011; Braga-
Alves & Shastri, 201 1).

Ceercka Oanka kopucth OECD npuHumne 3a mnpolieHy CTeNeHa YCHEMHOCTH
KOPMOpaTHBHOI yrpassbarba y 3eMsbama ynauuiiama OECD-a. Kpo3 ycknahenoct ca OECD
NPUHUMIIKMA TPOLEHYje ce KBaluTeT KoprnopaTuBHor ynpaesama (Cheung et al., 2011).
Merpaxupama y obnacTu KOprnopaTHBHOT yIpaBibara Cy Mokasana ga Pemybska Cpbuja
3a0CTaje Y KBAJIWUTETY KOPIOPATUBHOT YIpaB/batba y OJHOCY HA pa3BujeHe 3emMibe. Moxe ce
YOUMTH Ja KBaJIUTET KOPMOpPaTUBHOI yripa/batba y npenysehuma y Penyonuum Cpbuju

)

tpeba 3nauajHo yHanpeauTH, nocebHo y nornexny ycknahenoctn ca OECD npunumnuma
(Januhujesuh wn gpyru, 2016). CxomHo HameJeHOM, KaHAWIaTKHIa he KBasuter
KOPIOpaTUBHOI YNpaBJbatba aHANIN3MPaTH Ha OCHOBY cTerneHa yckialjeHocTH KoprnopaTuBHOr
ynpaeJearba ca OECD npunumnuma. INpoueny ycknaeHOCTH KOPNOpaTHBHOT yIpaB/bakha ca
OECD npuhumnuma he Bpumte 3anocneHn y npeaysehuma y PenyGnuum CpOuju,
uspaxapajyhu crened cnarama/Hecnarama ca OfIpeljeHMM MCKasMMa KOju Ce OjHOCe Ha
npumeny OECD npunimna KoprnopaTuBHOr yrpaBibarba.

[MosutuBHy mnoBe3aHoct wu3Mel)y KBadMTeTa KOPNOPATMBHOT  YIpaB/bara W
KOPIOpaTHBHE APYLITBEHE OArOBOPHOCTH CY 0Ka3ana ManoOpojHa ucTpakueama (Ananzeh
et al., 2022; Maqgbool et al., 2022: Chan et al., 2013; Michelon & Parbonetti, 2012; Gibson &
O’Donovan, 2007), 300r 4yera KaHAWAATKHEbA HCTHYE A je MOTPeOHO CHPOBECTH A0AATHA
UCTPaKMBarba y 0B0j obnactv. CXOJHO YyOUe€HOM MCTPaKHBa4YKOM Temy, KaHIuaaTKuma he
MCTPKUBATH YTHLA] MEXaHM3aMa KOPMOPATHBHOI yNpaB/baka Ha pasiuyUTe JUMEH3Hje
KOPIOpPAaTUBHE JIPYLITBEHE OJrOBOPHOCTH, MOCEOHO Y KOHTEKCTY 3eMJBE Y Pa3Bojy.
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Edukacto octBapese opraHuzauuoHUX nephopMaHCH MOCTA0 je jedaH Of MaBHUX
u3asosa Komnanuja. OpraHusaumone mnepdopmaHce Mepe cnocoOHOCT KOMMaHHWje Ja
3a/l0BOJbE HHTEpece cTejkxosjepa U norpebe 3a omncrankom (Obeidat, 2016). Mepemwe
nepdopmancu Tpeba ga omoryhu nortpebHe wuH(poOpMauMje MEHAUMEHTY 3a JOHOLICH:E
OJTyKa, 3a carjejiaBame CTeNeHa OCTBapera LM/beBa U 3a 3a/10BOJbee LH/beBa U noTpeda
pa3MUYUTHX cTejkxonaepa. KoHuenT ynpasisama rnepdopmaHcama olHOCA ca cTejKonaepuMa
MCTHYE 3Hayaj YINpaBbaka OIHOCHMA ca CTEJKXONJAepHMa Kpo3 IUIAaHUPame, MEperbe,
aHanIM3y M U3BelITaBame 0 nepdopmancama ogHoca ca nojeJMHUM crejkxonaepuma (Kperuh
& Cekynuh, 2013; Nelly et al., 2001), npema kojem (uHaHCHjcKke U HedHHAHCH]CKE
nepdopmaHce pe3yaTUpajy U3 MoHallama U akTURHOCTH cTejkxonaepa (Kperuh & Cekynuh,
2013: Jomanosuh, 2010). PunaHcujcke nepdopmaHce Cy 3HAuyajHe 3a BEIMKH Opoj
cTejKXo/iepa, alu He MpeJCTaB/bajy jeJMHM acleKT BPeJHOCTM KOju je 0j 3Hauaja 3a
cTejkxongepe, 300r uera KaHAWIATKWE-a MocebHY maxmy Moceehyje HeguHAHCH]CKUM
nepgopmarcama.

OnHoc KOpNopaTHBHE APYIITBEHE OJrOBOPHOCTH W OPraHM3alMOHUX NeppopMaHCH
eKCTEeH3MBHO je ucTpaxkuBaH. [lpernenom  pesynrata  pasiWuWTHX — MCTpakKUBaiba
KaHIMAATKUIbA YyKasyje Ha [0CTOjarbe HEKOH3MCTEHTHMX 3aKibyuyaka, jep je Yy HeKHM
UCTpaKUBakbMMa HWASHTU(HUKOBAHA TO3MTHUBHA Be3a M3Mel)y KOpHOpaTHMBHE ApYUITBEHE
OJIFOBOPHOCTH M OpraHuM3alMoHUX nepgopmaHcH, 0K cy HeKa MCTpakMBama rnokasana Ja
MOCTOjHM HEraTMBHA BE€3a WM Ja Mak He Toctoju nosesaHocT (Singh & Misra, 2021). v
MPUjaBM je MWCTAKHYT JOMNPHUHOC PAa3lIMYMTHX HCTPaXKHBatkha OjHOCA KOPIOpaTHBHE
JOPYLITBEHE OATOBOPHOCTH M OPraHW3allMOHMX nephopMaHCH, aau ¢y WASHTH(UKOBaHA W
IbUXOBA OrpaHUYeHba, Kao IITO je M30CTAB/balbe YTHLAja MOJAEPATOPCKMX Bapujabnu y
M3yuaBarby OBOT' OJHOCA. YOUCH MCTPakKMBA4KH TeTl MpPEeACTaB/ba OCHOBY 3a YKJ/bY4YMBarbE
Mozeparopcke Bapujadie y OBOM UCTpPaKUBamby.

3a 0BO MCTpakMBatb€ je Ol pelleBaHTHOI 3Hadja uctahu aa he ce KoprnopaTtuBHa
JpYIITBEHA OJrOBOPHOCT MCTPAXKUBATH NPEKO HEHHUX jJAWMeHu3uja. KaHauaatkuma McTHYe
Ja Cy pe3yNTaTH UCTPaxCHBamba u3Mel)y paznuyuTUX OUMEH3Mja KOPNOpaTHBHE JApYIITBEHE
O[rOBOPHOCTH W OpPraHu3alMOHMX [ep(OpPMAHCH [OKa3alu [0CTOjarbe MO3UTHBHE BE3E
(Chatzopoulou et al., 2022; gtruke]_i et al., 2021; George et al., 2020; Damnjanovi¢, 2019;
Story & Castanheira, 2019; Chan & Hasan, 2019; Cek & Eyupoglu, 2019; Perdana &
Mardiana, 2018; Low et al., 2018; Obeidat et al., 2018; Crojanosuh-Anekcuh u apyru, 2016;
Mory et al., 2016; Shibeika & Abdalla, 2016; Low & Ong, 2015a; Zlatanovi¢, 2015).
Kananpatkuma, Takohe, yKasyje Ha pa3nHuuTe pesysrtaTe MCTpakuMBama Koja cy ce GaBuia
UCIIUTUBAkEM OJHOCA KOPMOpaTHBHE JPYLITBEHE OATOBOPHOCTH YCMEpeHe npema
pasnUYMTHM CTEjKXOjaepuMa M opraHuzauuoHux nepdopmancu. Tako je wu3meby
KOpIopaTUBHE APYLITBEHE OJrOBOPHOCTH YCMEpEHE TMpemMa 3arocieHUMa U OpraHu3alMOHUX
nepopMaHCH KOMINaHHje NMO3WTHBHA Be3a HMACHTHM(HKOBAHA y HEKMM MCTpaKMBamMMa
(Gupta & Dias, 2022; Waheed & Yang, 2019; Huan et al., 2017; Michelon et al., 2013; Inoue
& Lee, 2011; Ali et al., 2010), anu cy uctpaxkuBama rnoxasaja Ja MocTOjd ¥ HEraTUBHA Be3a
(Singh & Misra, 2021). Pesynarati vcTpakuBama Cy Mokasanud NO3MTHBHY Be3y u3mely
cnejiehux  Bapujabnu: KopropaTHBHEe JPYILITBEHE OJFOBOPHOCTH YCMEpEHe npema
MOTpOLIaY¥Ma ¥ opraHusaunorHux nepdopmancu komnanuje (Singh & Misra, 2021; Waheed
& Yang, 2019; Huan et al., 2017; Kang, 2014; Michelon et al., 2013; Inoue & Lee, 2011; Ali
et al, 2010), ‘akTMBHOCTH KOpNOpaTHBHE [PYIUTBEHE OJArOBOPHOCTH YCMEPEHHX Ka
nobaBreaunMa M napTHepuma 1 opraHuzaunoHux neppopmancu (Waheed & Yang, 2019; Lee
et al., 2013; Inoue & Lee, 2011; Ali et al., 2010), akTHBHOCTU KOPIOpPATHBHE APYLITBEHE
OJIFOBOPHOCTH YCMEPEHMX Ka JIOKAHOj 3aje[HMLM W OpraHu3auMoHMX nephopmaHcH
komnanuje (Gupta & Dias, 2022; Ahmed & Streimikiene, 2021; Singh & Misra, 2021;
Alsamawi et al., 2019; Waheed & Yang, 2019; Sila & Cek, 2017; Michelon et al., 2013;
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Inoue & Lee, 2011; Ali et al., 2010), akTMBHOCTH KOpPIOpaTUBHE APYLITBEHE OATMOBOPHOCTH
YCMEPEHUX Ka JIOKAJHWUM BJIaCTHMA W jJABHOCTH M OpraHu3aluoHuX nephopMaHcH KoMMaHuje
(Gupta & Dias, 2022; Ahmed & Streimikiene, 2021; Waheed & Yang, 2019; Huan et al.,
2017; Obeidat et al., 2016; Michelon et al., 2013). IlocTtojame cTaTHCTHYKH 3HAYAjHOT
yTHLAja eKOJIOLIKHX acreKaTa KOprnopaTUBHE APYLITBEHE OAMOBOPHOCTH HA OPraHM3aLMOHE
nepdopmance je norepheHo y Hekum ucTpakupambuma (3nmaranosuh u ap., 2022, Gupta &
Dias, 2022; Guan et al., 2023; Waheed & Yang, 2019; Sila & Cek, 2017; Ahmed &
Streimikiene, 2021; Chien & Peng, 2012; Ali et al., 2010). Mnak, HeKM HCTpakuBayu Cy
nokasanu ga usmehy oux Bapujabnu He nocroju Besa (Lioui & Sharma, 2012) wiu pa
noctoju HeratueHa Beza ([Jlomanoruh, 2022). HekoH3MCTEHTHN pe3yaTaT ¢y OHJIM MOTHB 32
CIIpOBONEHE OBOT HCTPAKUBAILA.

Hako ce y nuteparypu Mmoxe rnpoHahu Benuku Opoj ucTpaxkuBama rnocsehennx
ofaHocuma H3Melly  KOpropaTHBHE JIpYWITBEHE OJArOBOPHOCTH W OpraHM3allMOHHX
neppopMaHcH, KaHAMJATKUIbA MCTHYE [a Y JIMTePaTypu MOCTOjM Tel KOju ce OJIHOCH Ha
M30CTaB/barbe YTHLA]a MOJIepaTOPCKUX Bapujabinu y uiyuasamy oBor ojHoca. KoHKpeTHO,
3a/I0BOJBCTBO TMOCJIOM Kao MoJepaTopcka Bapujadia Huje 10 cajla UCTPakKMBaHO Y HABEIEHOM
KOHTEKCTY. 3a0BOJBCTBO MOC/IOM MpeJACTaB/ba jeJaH oA Hajdyemhe MCTpaKMBaHHMX HCXO/Ad
noHamara 3anocieHux (Byjuh, 2010, cTp.245). 3a10BO/BCTBO MOCIOM MOXKE [la ce TocMaTpa
¥ Kao Mocneauia uHTepHe Apyuteere oaropopHoctd (Low & Ramayah, 2018; Kowalczyk
& Kucharska, 2019). JIpywreeHo oAroBopHe akTWBHOCTH rpeayzeha mory sga nosehajy
3a[I0BOJBCTBO TOCJIOM Y CMMCIY CHIYPHOCTH, 0e30eZHOCTH, camMorolToBama, ocehaja
npunagroctu. (Story & Castanheira 2019; Bogan et al. 2018; Im et al., 2016; Bauman &
Skitka, 2012). bpojHa npeTxoana ucTpakuBara cy ce OaBuia TeCTHparbeM [AWPEKTHE Be3e
n3melly KopropaTvBHe JpYIITBEHE OATOBOPHOCTH W 3a10BOJLCTBA TMOCJIOM M MOKaszana Ja
namely mUX noctoju nosutusHa Besa (Silva et al., 2023: Nyuur et al., 2021; Singhapakdi et
al., 2019; Al-Zoubi & Al-Tkhayneh, 2019; Sarfraz et al., 2018; Celma et al., 2018; Wisse et
al., 2018; Suher et al., 2017; Zhou et al., 2017; Barakat et al., 2016; Shin et al., 2016; Glavas
& Kelley, 2014; Tamm et al.. 2010). Heka uctpaskuara Cy mokaszana jia HocToju No3uTHBHA
Be3a usmel)y MHTEpHE ApYlUTBEHE OArOBOPHOCTH W 3aJ0BOJbCTBA rociiom (Damnjanovic,
2023; Koirala & Charoensukmongkol, 2020; Chan & Hasan, 2019; Story & Castanheira
2019; Al-Zoubi & Al-Tkhayneh, 2019; Boadi et al., 2019; Low & Ramayah, 2018; Bogan et
al., 2018; Obeidat et al., 2018; Alkayed, 2017; Low & Ong, 2015; 2015a). ITosesanoct
EKCTEepHE APYLITBEHE OJArOBOPHOCTH M 3a/I0BOJBCTBA MOCOM je 3HAaTHO pehe uctpakupana,
anu cy ojapeheHa ucTparkupara rokasana Ja MOCTOjM NMO3WTHBHA Be3a u3Mmely ekcrepHe
JAPYIUITBEHE OArOBOPHOCTH M 3a10BoJbeTBa rociaomM (Chatzopoulou et al., 2022; Memon et al,
2021; Boadi et al., 2019: Al-Zoubi & Al-Tkhayneh, 2019; Tamm et al., 2010). Kana je
3a/I0BOJECTBO T10CJOM [OCMaTpaHO Kao MeaujaTopcka Bapujabna, Heka HCTpaKUBama
noTephyjy Ja MOCTOjU MO3WTUBHA Be3a M3Mel)y KOpriopaTHBHE JpYyLUTBEHE OATOBOPHOCTH M
unancujeckux nepopmancu komnanuje (Chang et al., 2021; Ahmad et al., 2020; Mahmood
et al., 2020; Kim & Kim, 2020; Shafique & Ahmad, 2020; Magbool & Zameer, 2018:
Platonova et al., 2018: Khan & Tariq, 2017).

3a710BO/BCTBO MOCAOM je u3abpaHO 3a MO/JepaTopcKy BapHjalmy 3aro IUTO HMMa
LIEHTpaJHY YI0Ty y MOJEeNHMa O MHAMBHAYATHUM TMOHAlIakUMa W CTABOBHMA 3aMOC/CHHX,
Kao W MpaKTH4YHE UMIUIMKalMje 3a yHarnpeheme opraHuzauuoHe edextuHocTH (Judge &
Klinger, 2008). Taxohje, wuHTerpucame KBaJIMTETa KOPINOPATHBHOI YIpaB/bamba U
KOPMOPaTHBHE JAPYLITBEHE OJArOBOPHOCTH Y IIMPH XOJUCTHYKH OKBHP U FHHXOBH
cuHeprujckn edekTH Ha opraHusaldoHe nepdopmance mnpegMer cy Manor Opoja
uetpaskusarba (Magbool et al., 2022; Okafor et al., 2021; Velasquez Bellido, 2020; Borghesi
et al,, 2019; Rodriguez-Fernandes, 2015; Ntim & Soobaroyen, 2013; Harjoto & Jo, 2011;
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Neal & Cochran, 2008). HaBeseno npejcrasiba oarosapajyhu uctpaxkuBadky remn Koju ce
HAcCTOJM MpeBa3uhv OBUM MCTPaXKUBAEM.

CXOIHO HaBEHCHOM, HpedMem UCMPAXycuearbd Y JAWCEPTALMJH J€ IOBE3aHOCT
KOPTIOPATHBHE JIPYHITBEHE OJArOBOPHOCTH M KOPIOPAaTHBHOI YNpaB/bakha M HUXOBH
cuHeprujcku eeKTH Ha opraHusauroHe nepdopmance komnanuja. 3anpaso, nojasehu on
MPETMOCTaBKe Ja KBAJIWTET KOPMNOPATHMBHOI  YIpaB/barba ACTEPMHMHHILE KOHTEKCT
KOPIOpaTHBHE JPYLITBEHE OATOBOPHOCTH, (hokyc he GUTH Ha MCTpakuBamy oaHOCa H3Mehy
KBAJIMTETA KOPNOPATUBHOT YMpaB/bakkd W KIbYUYHHX aclekaTa KOpIoOpaTWBHE APYLUITBEHE
oaropopHoctn. OcMM Tora, KOHUENT KOPMOpaTHBHE IpYIITBEHEe OAroBopHocTH Ouhe
MocMaTpaH Kpo3 JIBe K/bydHe JIMMEH3Wje — MHTepHE W eKcTepHe, ma he OWTH HCTUTaHHU
BUXOBH edexTd Ha opraHusauuone mneppopmance. Hcrospemeno, Ouhe wcnurana
MoJiepaTopeka yJjora 3a40BOJCTBA OCJIOM Y OAHOCY M3Mely KopropaTHBHE ApYLITBEHE
OATOBOPHOCTH W OpraHu3alMOHUX nepdopmancH.

Ha ocHOBy jeduHHMCaHOr TpeaMeTa WCTpaKHBamba, Ae(pUHHCAH je OCHOBHH LHJb
uerpakuBama. OCHOSHU b WCTPaKMBamba je YTBPAWTH KOHTEKCT Y KOME TOBE3aHOCT
KOPNOpaTHBHE JIPYLUTBEHE OArOBOPHOCTH M KOPHNOPATHBHOT YIpaBjbaka JOTPUHOCH
yHanpeljery opranu3auMoHux rneppopmancu.

Ha ocHOBY OCHOBHOT LiHJba, (POPMYJIMCAHH CY ¥ U3BEJICHH LIMJBEBH!
e Wpaentudukopaty 3Haua] KBaJMTETa KOPMOPATHBHOI YNpaB/bara 3a HWHTEPHY

APYWITBEHY OJAIOBOPHOCT

e MpentudukoBary 3HAuUaj] KBaJAMTETAa KOPIOPATHBHOr yMpap/baka 3a EKCTEpHY

JPYLTBEHY OATOBOPHOCT;

e VTBpAMTH VYTHLA] MHTEpHE JAPYLITBEHE OATOBOPHOCTH HA OpraHU3alMoHe
neppopMaHce;

e VYTBpAMTHM YTULIA] EKCTepHE [pYLITBEHE O/ArOBOPHOCTH HA OpraHU3aluoHe
riepopmance;

e VTBpAWTM MOJEPATOPCKH YTHLAj 3aJ0BO/GCTBA TOCIOM y OJHOCY WHTEpHE

APYIITBEHE OJNOBOPHOCTH U OPraHM3aLMOHUX rephopmaHcy;

e VTBpAWTH MOJEPAaTOPCKH YTHL@A] 3aJ0BO/ECTBA TMOCIOM Y OJHOCY €KCTepHe

APYWITBEHE OATOBOPHOCTH M OPTraHM3aLMOHHUX nepopMaHcy.

Ha ocHOBy nperneja pejeBaHTHE JIUTEpaType MW MNPETXOJHHMX HCTPaKUBatha,
nehUHUCAHOT MPeMETa HCTPAKUBAHA U LIU/BEBA HCTPaKUBakka, GOpMYyNHCaHe Cy OCHOBHE U
U3BEJICHE XUIOTE3E:!

X1: Kpanurer KOpropaTUBHOT YIIPaB/baba MMa MO3WTHBAH M CTATUCTHUKY 3HAYajaH yTULIA]
Ha KOPNOPaTHBHY APYIUTBEHY OJrOBOPHOCT.

Xla: KBanuTeT KOpMopaTHBHOT yNpas/bakka WMa NO3MTHBAH ¥ CTATUCTHYKM 3HAYAjaH
YTHLAj Ha MUHTEPHY JPYLUITBEHY O/IrOBOPHOCT.,

X16: Kpanurer KOpnopaTuBHOT YIpaB/barka UMa MO3UTUBAH W CTATUCTMUYKM 3HayajaH
YTH11aj Ha EKCTEPHY APYLITBEHY OArOBOPHOCT.

X2: KopropatuBHa ApyLITBeHA OJArOBOPHOCT MMA [MO3MTUBAH M CTATUCTHYKH 3Ha4ajaH
YTHILIA] Ha OpraHu3alroHe neppopmaHce.

X2a: WUHTepHa ApynITBeHa OArOBOPHOCT MMa TO3WUTHBAH M CTATMCTHUKHM 3HAYajaH
YTH1aj Ha OpraHu3alMoHe nepdopmatce.

X26: ExkcrepHa apyuiTBeHa OJArOBOPHOCT MMa MO3UTHBAH W CTATHCTHUKM 3HA4ajaH
YTHLIaj Ha OpraHu3aluoHe nepdopmatce.
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X3: Opnoc wu3Mmehy KoprnoparMBHe JpYLITBEHE OATOBOPHOCTH W OpPraHM3aldOHMX
nepgopMaHch MOAEPUPAH j€ 3a10BOJECTBOM MOCTIOM.

X3a: Opnoc wusMmehy uHTEpHe MApyIWITBEHE OJArOBOPHOCTH M OpPraHMW3alMOHMX
niepopMaHCH MOJIEPHUPAH je 3a/l0BOJECTBOM TOCIOM.

X36: Opnoc u3Mel)y ekcrepHe ApYIUTBEHE OATOBOPHOCTH W OpraHM3aLMOHHX
nepdopMaHCH MOJIEPUPAH j€ 3a10BOJECTBOM MOC/IOM.

Komucuja 3a oOleHy Hay4He 3aCHOBAHOCTH TeMe JIOKTOPCKE AMCepTaluje W
MCTIYHEHOCTH  YCIOBa KaHAWAATa M MpPE[IONKEHOr MEHTOpa 3a Hu3pajy AOKTOpCKe
AWcepTalMje je carjiacHa ca TpeJUIOKEHMM HAcJIOBOM jMcepTauuje, AepuHMCAHUM
MPEAMETOM M LM/bEBUMA UCTPAKHUBAMHA, KAO M €A MOCTAB/LEHUM XMIOTE3aMa HCTPAXKUBALA.
KomucHja cMaTpa J1a je KaHJuAaTKukba MPY)Kuia IeTa/bal U jacaH Nperniesl cTama y 001acTh
WCTPakMBala MOBE3aHOCTH KOPMOpPAaTUBHE [PYIITBEHE OATOBOPHOCTH W KOPIIOPAaTHBHOT
yIpaBJbarsa U BbUXOBOT CMHEPIHjCKOr yTHLaja Ha opraHu3auuoHe nepdopmance.

V cknagy ca MpPeTXOAHO OMpeie/beHUM MpPeMETOM, LMJ/bEBMMA UM XHIOTe3ama
UCTPaKMBaba, KaHAMAATKHEbA Mpejiake crneaely CTpyKTypy JOKTOpCKe AMcepTaliuje, Koja
fe, nope/l yBoJa ¥ 3aK/byyKa, caapyxary dyetupu MehycobHo nopesana jiena.

VBOJI

1.  KOHLEILIMICKHU OKBUP KOPITOPATUBHE JAPYIITBEHE OAI'OBOPHOCTH
1. Kibyuna ozpehera ¥ JuMeH3Hje KOPNIOPaTHBHE JPYLITBEHE OATOBOPHOCTH
1.1. UHTepHa ApywITBEHA OJAFTOBOPHOCT
1.2. EkcrepHa apylITBeHa OArOBOPHOCT
2. Viora v 3Hauaj KOpnopaTuBHe JAPYIITBEHE OJIrOBOPHOCTH Y CABPEMEHOM MOCIOBAY
2.1. KopnioparxBHa ApymITBEHa OJATOBOPHOCT Y pa3BUjEHUM 3eM/baMa
2.2. KopniopatuBHa ApyLITBEHa OArOBOPHOCT Yy 3eM/baMa y pasBojy
Pa3Boj KOHLENTa KOPHOPAaTUBHE APYIITBEHE OJTOBOPHOCTH
4. KibyuHe Teopuje 0 KOPHOPATUBHO] APYLITBEHO] OATOBOPHOCTH
4.1. Crejrxongep teopuja (Stakeholder theory)
4.2. Teopuja o TpocTpyKoM Kkpajibem pesyirary (Triple Bottom Line)
4.3. JIpyre Teopuje 0 KOpNopaTHBHOj APYLITBEHO] OArOBOPHOCTH
5. HsseluraBare 0 KOPNOpaTUBHOj APYIUTBEHO] OJrOBOPHOCTH
5.1. GRI cTanaapau HeMHAHCH|CKOT W3BELLITABAA
5.2. I'noGanun norosop YjelnmbeHUX Hallija O OJAPKHUBOCTH
5.3. lupektusa EV 0 KoprnopaTHBHOM M3BELUTABAMY O OJPIKHBOCTH

(%]

2. TIOBE3AHOCT KOPIIOPATUBHOI' VIIPABJBAILA W KOPIIOPATHUBHE
JPYLITBEHE OAI'OBOPHOCTH
1. WuTepHu MeXaHM3MHM KOPIHOPATHBHOT YIMpaB/batbda M KOPIOpaTMBHA JPYIITBEHA
OArOBOPHOCT

1.1. VHTepHH MeXaHW3MH KOPIOPATUBHOI YIpaB/bakha WM WHTEPHA JpYLITBEHA
0JI'OBOPHOCT
1.2, WMHTepHu MexaHU3MHM KOpPNMOpPaTHMBHOT YyrpaB/baka M EKCTepHA [ApYLITBEHA
OJIrOBOPHOCT

2. EKcrepHM MeXaHHM3MM KOPTOPAaTHBHOT YIpaBibalba M KOPHOpaTHBHA JpPYLITBEHA

OJTOBOPHOCT

2.1. [IpaeHa perynaTuBa Kao MexaHW3aM KOPIOPATUBHOI YNPaBJbaka
2.2, OECD npMHUMITH K20 OKBUP 33 MEpPEHE KBAJUTETa KOPIIOPATHBHOT YIIPaB/balba
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2.3. Scorecard Moaen KOpPNOPaTWBHOr YIpaB/baka Kao CHCTEM MepHia KBanuTera
KOPIOPAaTUBHOT YIPaB/batha

KopropaTuBHo ynpas/baibe Kao MPETNOCTaBKa yHarnpelewa KopnopaTHBHE ApYLUTBEHE
0JIFOBOPHOCTH

3.1. HckycTsa pa3BujeHHX 3emMaba

3.2. MckycTBa 3emaba y pasBojy

[IOBE3AHOCT KOPIIOPATUBHE [JAPYIUTBEHE OAIOBOPHOCTU H

OPTAHU3ALIMOHUX ITEPOOPMAHCH
Ksbyuna Mepuna nepgopMaHcH y caBpeMeHHM npeayzehuma

I.1. TpaguuuonanHa mepusia nepgopmaHcu

1.2. Caspemena mepuiia nepopmancH

1.3. Ilpusma nepdopmaHcH Kao MOJEN yIpaBbaka 0OJHOCHMA ca CTejKXoJgepuma
Edektn uHTEpHE KOpriopaTHBHE [APYILITBEHE OANOBOPHOCTH HAa OpPraHU3alMoHe
nepdopmance

2.1. EdexTr HHTepHe IpYIITBEHE OJAFOBOPHOCTH Ha (UHAHCHjcKe nepdopMaHce

2.2. EdexT uHTEpHE APYIUTBEHE OArOBOPHOCTH Ha HedMHaHCH]cKe nepdopmance
Edextu excrepHe KoprnopaTHBHE ApPYLUTBEHE OATOBOPHOCTHM HAa OpraHu3allioHe
nepdopmance

3.1. Edextn ekcTepHe npylmTBeHEe OATOBOPHOCTH Ha hMHAHCH|CKe nepdopmarce

3.2. EdextH excTepHe JApyIITBEHE OJATOBOPHOCTH Ha HeuHaHcH]cKe nepdopmaHce
3a/10BOJBCTBO M0OCIOM

4.1. Nedunucame 1 3Ha4aj 3a10BOJBCTBA MOCIIOM

4.2. ®axkTopH KOj¥U YTUUY Ha 3aJ0BOJECTBO MOCIIOM

4.3. 3a70BO/LCTBO MOCIOM Kao Mojeparopcka BapujaGna y OAHOCY KOpPHMOpaTHUBHE

ApYLITBEHE OJIrOBOPHOCTH M OpraHMU3allMOHUX rnephopmaHcu

EMIIMPUICKO  HUCTPAXHMBAKBE O  CHUHEPTUMICKMM  E®EKTHMMA
KOPITIOPATHUBHE JPYUITBEHE OJAI'OBOPHOCTH W KOPIIOPATUBHOI'
VIIPABJbAILA HA OPITAHU3ALIMOHE INEP@OPMAHCE

. Hedunucame XHMoTe3a 1 KOHUENTYATHH OKBUP HCTpaXHBatbha

1.1. IlpeameT 1 uusb UCTpaKHUBaLA
1.2. lepuHucarbe HCTpaXKUBAUKUX XHUIOTE3a
1.3. KoHuenTyanHu OKBUp UCTPA)KUBaba

. MeTofonoruja uctpakuBarma

. Jn3ajHupame ynuTHHKA

. CrpykTypa y3opka

. Pesyntaru emnupujckor ucTpakuBama

5.1. Peaynraru cTaTUCTUYKUX aHalU3a

5.2. Tuckycuja pesynrara

5.3. Teopujcky M NPaKTUUHK JONPUHOC AUCEPTALIM]E
5.4. Orpannyesa u npasuy Oyayhux uctpaxuearma

3AKJbYYHAK
JIMTEPATYPA

[Ipeu neo aucepraumje noa HacnoeoMm ,Kowyenyujcku okeup Kopnopamuene

Opywmeene odzosopnocmu’ Guhe ycMepeH Ha pasMaTpame KOHLENTa KOPIOpaTHBHE
APYIITBEHE OJCOBOPHOCTH, HETOBE MMOjaBe M pa3Boja, Kao M oxaroeapajyfinx teopuja o
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KOPHOPaTUBHO] APYLITBEHO] OJrOBOPHOCTH. Y TOM CMHCIY, KaHAWaTKuiba hie, npe ceera,
YKa3aTh Ha pa3nu4nuTe JeUHHUIIM]E KOPHOpaTHBHE APYLITBEHE OATOBOPHOCTH, a MoceGHO Ha
ABE KJ/bYYHE JMMEH3Wje KOPNOPATMBHE APYIITBEHE OArOBOPHOCTH M HHXOBAa K/bY4Ha
oapehema. [Tocebno he Outh objamen 3Ha4Yaj KOPNIOPATUBHE APYIITBEHE OATOBOPHOCTH 3a
CaBpPEMEHO M0C/I0BAME, Y3 HCTHLAE Pa3iMKa Y NPUMEHM KOHLIENTa Y 3eMIbaMa Y pa3Bojy U
pa3BMjeHMM 3emJbama. Byayhu 1a je 3a KOHLENT KOpNOpaTHBHE APYIITBEHE OATOBOPHOCTH
on oaromapajyher 3Hauaja yCMEpEHOCT Ha HMHTepece CTejKXoiaepa, KaHaugaTtkuma he
JeTabHO O0jaCHHTH CTEJKXOJJIep TEOPHjY M OCTajie peieBaHTHE TEOPHje O KOPIOpaTHBNO]
JpylITBeHoj oaroBopHocTH. Takolje, kaHaupaTkuma he ucralim 3Havyaj M3BewITaBama o
pe3ynTaTumMa NpUMeHe JpYLITBEHE OATOBOPHOCTH.

Y apyrom peny. Jloeesanocm Kopnopamuenoz ynpasmard U KOpPRopamueHe
opyutmeene 00206opHocmu’”, KaHAWAATKUIba he TpPeACTaBUTH KOHLENT KOPMOpaTHBHOT
yrpaBibakka M O00JaCHHTM HAuyuHE, OJHOCHO MOJejNe TOBE3aHOCTH ca KOPIOpaTHBHOM
ApyuTBeHOM ofroeopHoihy. Kako KopropaTHBHO yripaBibare M KOPIOpaTHBHA APYILTBEHA
OJIFOBOPHOCT KOMITAHMJy T[0CMaTpajy Kao cKyn crejkxonjaepa, Ouhe wHarnameH 3Hauaj
cTejkxofaep Teopuje 3a oba KoHuenta. 300r pasiBajara BJIACHUIITBA W YNpaBjbama Y
CaBPEMEHHUM KOMIMaHHWjaMa, MPUMEHY]Y Ce pa3idyuTH MEXaHU3MH KOPHNOPAaTHUBHOT
ynpas/eara, Koju Tpeda ja cripeue ONOpTYHUCTHYKO MOHAllarke MeHayepa, 30or uera he y
pany KaHIMJATKWa O00JaCHUTH MHTEPHE M EKCTepHE MexXaHW3Me KOprnopaTHBHOT
yrpaB/bara U KaKo Cy OHH MOBE3aHHU ca KOPNOpaTUBHOM JpyLITBEHOM ojrosopHomhy. Kako
he ce y paay HUCTpaKMBaTH KBAaJMTET KOPIOPAaTUBHOT YrNpapibamka, Ouhe objalnmeHu
NpUHLMIA KopriopaTuBHor ynpaebata OECD-a M ucTakHyT HUXOB 3Hayaj, jep ce
yrBphuBamem creneHa ycknaheHoCTH ca mUMa MOXe MPOLEHUTH KBAJIUTET KOPMOPaTUBHOT
ynpaeibama. Takolje, kanauaaTkuba fie npukazaty ¥ apyre HayWHe 3a NpOLEHY KBaJMUTETa
KOpNOpaTHBHOr yrnpaB/bawa. Kanaunatkuma he y oBoMm jeny noceOHy NMakmy MOCBETUTH
ofjammemy Mely3aBUCHOCTH KBajMTETa KOPIOPATUBHOI YIIPAaB/baka W KOPIOpaTUBHE
APYLITBEHE 0JIrOBOPHOCTH.

Y rtpehem peny. . [losesanocm kopnopamusne Opyuimeene 002060PHOCHIU U
opeanuzayuoHux nepgopmancu’, KaHauaaTKUBa he 00jacHUTH KOHLENT OpraHW3alMOHHX
nepopmMaHcH W HauWHE Ha KOJU Cy OHE INOBE3aHe ca KOPMOPATUBHOM JIPYLITBEHOM
oaroropsounhy. Kanaunarkuma he gati nperaen pasnuyuTUX pe3ynraTa [0 KOJUX Cy JOLUTH
OpojHM MCTpakMBauM y paHMjUM HCTpakuBarbuma. buhe ofjammersa K/bydHa
TpaJMLUMOHANIHA M CcaBpeMeHa Mepuna neppopmaHcH Yy caBpeMeHMM KOMIMaHWjaMma.
McTpaskuBama yTHLAja KOPHNOpaTHBHE JAPYIUTBEHE OJrOBOPHOCTH HAa OpraHU3allioHe
neppopmaHce ¢y rokasana HEKOH3MCTEHTHE pe3yiTaTe W3 pasIu4MTHX pasnora, ma he
naxea OUTH nocseheHa edeKTUMa MHTEPHE KOPMOpaTHBHE APYLITBEHE OJArOBOPHOCTH HA
nepdopMance, anu M e(eKkTUMa eKCTepHE KOPMOpATHBHE APYLITBEHE OJrOBOPHOCTH HA
nepdopmance. Kanauaarkumwa he ucrahm 3Hauaj menuTHBama yTHMUaja MOAEPATOPCKUX
Bap1jabnu y 0BOM OJHOCY, NP YEMY je y OBOM MCTpa)KMBaikby 3a MOAEpaTopcKy BapHjabiy
13a0paHo 3a10BOJECTBO TIOCIOM.

VY 4erBpTOM A€y, MOA HACIOBOM ,,EMAUPDUICKO UCMPAdICUBAILE O CUHEPEUJCKUM
eghekmuma Kopnopamugre Opyuimeene 002060PHOCMU U KOPHOPAMUBHOZ YNPAELAILA HA
opeanuzayuone nepgopmance”, KaHAUJaTKMBa he 00jaCHUTH EMIHPUJCKH 3aCHOBAHE
pe3ynrate MCTpakuBarba [10BE3AHOCTU KOPIOpATHBHE JIPYIUTBEHE OArOBOPHOCTH W
KOPINOPaTHBHOT YNpaB/bakbd W IbHXOBHX CHHEPrUjcKMX edekara Ha OpraHu3alMoHe
nephopmance komnanuja. Ha ocHoBy aeduHucaHOT mMpeameTa M [M/bEBA MCTPAKHBakha,
KaHAMJaTKuba e NocTaBuTH UCTPAKMBAYKM OKBUP M XHIOTe3e HCTpakuBama. HakoH Tora
he 6urn objammeHa MeTOJ0JIOrMja WCTpakMBarba, MeTole Koje he ce KOPUCTHTH 3a
NPUKYIJbARE 10JaTaka v IbUXOoBY 00pady. Kao M npoueaype ysopkosatba. [locebro he 6urn
objalubeHO AM3ajHUpake YNUTHWUKA W Mperies ynoTpeG/beHUX CKala W MCKasa 3a MepeHe
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onpeheHHx McTpaXkuBaukux Bapujadsu. 3aTum he KaHIMJAaTKHUFba aHANU3UpaATH CTPYKTYpY
y30pKa ca acriekra aemorpadckux Bapujabiu ¥ KapakTepucTHKa y30pKoBaHMX npeayseha, a
HaKOH Tora he mpuKkasaTh pe3yiTate eMMUPHjCKOr MCTpaxkmBarma. Ha ocHOBY n00MjeHMX
pesynrara eMIMPHjCKOT HCTpakHBara, Kao M CBEYKYMHOI MCTpaxuBama Yy paiy,
KaHauaaTkumwa he ucrahM TEOPHjCKM M MpaKTHYHM JOMPHHOC JAMCEpPTalMje, OIHOCHO
uneHTudukoBatu ozpeheHe Teopujcke U NMpakTU4HE UMTUTHKaLMje. KOHauHO, KaHAWAaTKUELA
he npesenToBaTH OApeljeHa orpaHnUyerba CIIPOBEICHOr UCTPAXKUBAA U Ie(puHNCATH NpaBLe
Oyayhux ucTpakuBamba.
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4. Mepa y kojoj obpasioxkerbe npegMera, MeToa M Un/ba yBep/suso ynyhyje aa je
npeosKeHa TeMa 0/1 3Ha4aja 3a pa3sBoj HayKe

Kangupatkuma je Ha jacaH M HEIBOCMMC/IEH HauuH Jeduuucana npeamer
WCTpaXKMBama npuinkom obpasnarama Teme JOKTOpcke aucepraumje. Ha ocHoBy
AeMHMCaHOT TMpeMeTa WCTpakuBama, AedHHUCANTa je jacHe LM/BeBE HCTPaKUBAHA U
NOCTAaBU/IA aJleKBATHE XHMoTe3e McTpakueamwa. Mmajyhu y Buay nedunucanu npeamer,
LU/BEBE W XUIOTE3e UCTPAXKUBAGA, KAO U MPE/NIONKEHY METOI0JIOTH]Y UCTPAXKHBakba, OUYeKyje
ce Ja pesynraTv ope jauceprauuje obesbene casHama koja he JONpUHETH TEOPHJCKO] U
MPaKTHYHO] aHAIW3M  KOPIOpaTWBHE PYLITBEHE OJrOBOPHOCTH M  KOPIOPATHBHOT
YNpaB/bama u HBUXoBor MehycoOHOr yTHLaja Ha opranu3auMoHe nepgopmance. Y ckaany ca
HaBeJeHUM, OueKyje ce ja he pe3ynrtati MCTpaKkMBarma y OBOj JOKTOPCKO]j AHCEpPTALH|H
MMaTH 3Ha4ajaH JOMPHUHOC 3a Pa3Boj HayKe.

Hajnpe, kao oxroeop Ha npBy MocTaB/beHY XHMIMOTE3y, OYeKyje ce aa he pesynratu
MOKa3aTH 3Ha4yaj KBaJUTETHOI KOPIOPATUBHOI YNpaB/bama 3a NPUMEHY KOPIOpaTUBHE
ApymiTeeHe ojroBopHocTd. Ouekyje ce j1a pe3ynTaTH MOoKaxy IMOCTOjame MO3WTHBHE Be3e
u3melyy KBanMTeTa KOPHOPaTHBHOT YIpaBlbatba U KOPHOPATUBHE JPYLITBEHE 0rOBOPHOCTH,
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al M HBEHUX AWMCH3Mja, MHTEPHE W EKCTEpHe JPYLITBEHE OJTOBOPHOCTH, unWMe he OuTH
noceOHO HArJalleH 3Hayaj ylaramba y akTUBHOCTH KOPIOPaTHBHE JAPYLITBEHE OATOBOPHOCTH.

3atum, nonasehu oa apyre xumortese, odekyje ce Aa he pesynrtatu ma Mokaxy Ja
KOpriopaTHBHA [APYLITBEHa OJArOBOPHOCT MMa TMO3WTUBAH YTUL@A] HA OpPraHM3aLMOHE
nepgopmance, ogHocHo oarosapajyhe ¢unaHcujcke U HeduHaHcHjcke nepdopmance. Kako
pefieBaHTHA JMTepaTypa MoKasyje MELIOBHTE pe3yiraTe M0 MUTaly BHXOBOI OJHOCA, OBH
pesynrati he umatu HapouuT gonpuHoc. Ouekyje ce Aa MHTEpHAa M €KCTepHa AMMEH3Hja
KOpTOpaTHBHE JPYWITBEHE OArOBOPHOCTH WMajy J[AMpEeKTaH TMO3WTHBaH yTHLA] Ha
nepdopmance npenyseha, nMajyhu y Buay pesynrare CIMUHHX HCTPAXKHBaa y 001acTH.

KonauHo, kao oaroeop Ha Tpehy xumnoresy, ouekyje ce aa he pe3ynrati mokasarty ja
3a/I0BOJBCTBO TIOCJIOM MMa CTATUCTHUKM 3HAYajaH MOJEPATOPCKM YTHLAj Ha Besy usMmehy
KOPTIOPAaTHBHE JIPYLITBEHE OJArOBOPHOCTH M OpraHW3auMoHMX mepdopmaHcu. Muora
MCTpaKMBalba Ccy Mokaszana jAa 3aJ0BOJbCTBO MOC/IOM MpEJACTaB/bha 3HaYajHy MOJIEPaTOpCKy
Bapujadny y opHocuMa u3Melly KOpropaTHBHE [pyILUTBEHE OATOBOPHOCTH M PasMMYHUTHX
3aBUCHMX Bapujabiu, na ce ouekyje jga hie ¥ pe3yaraTh oBOr HCTpakuBama omoryhutu
n3Boljerbe peneBaHTHHUX 3aK/byyaKa.

5. OGpasiioxkene TeMe 3a H3pajy JOKTOpPCKe aucepranuje omoryhasa 3ak/byuak j1a jey
NUTAakY OPUIHHAIHA Heja WIH OPUIrHHAJIHN HAYHH aHAIU3Hpakba npobdiema

Kanpupatkura MuneHa JlamibaHOBHN je CHCTEMAaTHUHO W JeTa/bHO 0Opasioxuia
TEMY [JOKTOPCKE ﬂucep'rauujq ,EI,G(%)HH[/IC&H& NnpeaMeT U LUWJbEBE HCTpa)KHBama, rnocrapunia
oAroBapajyiu TEOpHjCKM OKBMp M XMIOTE3€ HCTpa)kuBaiba. Ha OCHOBY MpPE3eHTOBAHHX
aprymMeHara y npujaBd JOKTOpcke avcepraiivje, Komucuja KoHeraTyje Jia je Tema 3acHOBaHa
Ha OPHIMHAIHO] HEj¥ W OPUTHHAJIHOM HAYMHY aHal13uparba npodsaema.

HerpaxkuBame CHHEPrHjcKUX edeKaTa KOPMNOpPaTUBHE APYLITBEHE OJIFOBOPHOCTH H
KOPMNOpPaTUBHOT YIpaB/batba Ha OpraHusaunore nepdopmance je oj pesieBaHTHOT 3Ha4aja
KaKO ca Hay4yHor, Tako W ca NpakTHYHOT acrekra. McTpaxkuBame y OKBUpY auceprauuje he
JOMpUHETH O0JBEM pa3ymeBalby YJIOre KOpPMOpPAaTHBHE IPYLITBEHE OATOBOPHOCTH H
KBajUTETAa KOPMOPATUBHOI YMpaB/batba 3a yHanpeheme opraHW3auMoOHMX nep(popMaHCH.
P€3YJ'1T3TH HCTpaKHBabAa he OMOI'thTH carneaaBamke akKTYETHOTr CTakba Yy nmoraneay rnpuMeHe
pPasIMUUTHX  JMMEH3H]ja  KOprNopaTWUBHE JPYILITREHE OJrOBOPHOCTM W  KBaJIUTETA
KOpNoOpaTUBHOI yrnpasibatba. KaHaujarkumwa objamubaBa ja he OYEKMBaHM pe3ynTaTH
npesiokeHe AOKTOpcke aucepraumje obesdeautu oarosapajyhu HaydyHM W NpakTHuYaH
AONPHHOC.

Hayunu ponpuHoc 10KTOpCKe AMcepTalmje ce 0JHOCH Ha MpOoLHpUBabe noctojehnx
M reHepHcame HOBHX HayyHUX ca3Hama Yy 00acTH KOpPIOpAaTHBHE JIpYLITBEHE
OJIFTOBOPHOCTH, C 063HpOM Ha TO Aa ¢y OJAHOCH KOpHNOPaTHBHOI YNpaB/baka W KOPIoOpaTHBHE
ApPpYWTBEHE OArOBOPHOCTH HEOOBOJbHO HMCTPaXEHHW Y KOHTEKCTY 3€Majba V pElBBij, Kao H
YTH1Ia] KOPMOpaTHBHE JPYIUTBEHE OJArOBOPHOCTH Ha OpraHusaluoHe mnepdopmance.
Honpunoc agomahoj CTpyuyHO] nMTepaTypd, Kpo3 H3ydyapate orfucaHe npobiaemaTvke y
HAlMOHANHOM KOHTeKcTy Ouhe BakaH pesynraT oBe Aguceprauuje. KpewpaHu XOJHMCTHUKH
MOJIeNl UCTPaXKMBaFba KOJU MOKa3yje 3aBUCHOCT KOPMOPAaTHBHOT YNpaB/bakba, KOPNopaTHBHE
APYLWITBEHE OJArOBOPHOCTH M OpraHM3auMOHHMX mepdopMaHCH MpejcTaBba WCKOpaK Y
UCTpaXKUBamy, jep Cy Yy JAureparypu dvewhe wu3yuaBaHu camo ofjHocH u3mehy aBa oA
HaBeJeHUX KoHuenara. [Toceban 1ONMpUHOC YMHM YK/bYy4HBaHe MOJAEpaTOpcKe Bapujabie y
U3yyaBalby OJHOCA KOPMOpPAaTUBHE JPYIUTBEHE OJArOBOPHOCTH M  OpraHM3alMOHMX
nepdopmancy, ynme he Mojen ucTpakuBara J0OMTH HAa KOMIUIeKCHoCTH. McTuue ce 3Hayaj
NEPCEKTHBE 3ATTOCNICHUX ¥ UCTPaXKUBaY KBalIUTETa KOPIOPATHBHOI YIpaB/bakha, Kao U Y
OHOCY KOPNOPATHBHE APYLITBEHE OAMOBOPHOCTH KU OpraHusalHOHHX nep[bopmaucu, [nouTo
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3alIOC/IEHH [MPEe/CTaB/ba)y CTEJKXO/Iepe KOjU MMajy KpUTHYaH YTHL@A] Ha [0CTHU3aibe
OopraHu3auMoHMx nepgopmaHcu. AKuUeHAT je cTaB/beH Ha (UHAHCUjcKe nepdopmaHce M
mojen Ilpusme nepdopmancu, ¢ 0d63upom Ha To na ce [lpusma nepdopmaHcu 3acHMBaA Ha
mepery rephopmancu ojiHoca ca crejkxosiepuMa. HageneHo je y ckiagy ca crejkxoliep
TEOpHU]jOM, KOja jé Y OCHOBM KOPIOPaTMBHOI YIpaBibatka M KOPIOpPaTHBHE [APYLITBEHE
OJrOBOPHOCTH, YHME C€ TECTHpa M FbeHa MpHMeHa, LITO TpejcTaBlba jOII jeJaH BayKaH
JOTIPUHOC AUCEPTaLH]e.

[lpakTuuan nonpuHOC pesynTaTa UCTPaKMBalba C€ OJAHOCH HA MPUMEHY J0OHjEeHUX
casHama y npaxkcu komnanuja. byayhu na cse Behu Opoj npenyseha noumme jga cxsara
3Hayaj MMILIEMEHTAlUje APYIUITBEHO OArOBOPHOT TMOCJIOBarka W JAPYUITBEHO OJArOBOPHUX
aKTMBHOCTH, Y AucepTauuju he OMTH HAPOUMTO HarnalleH JONPUHOC KOjU HMajy 3allOCIeHH Y
cnpopojerby ApPYWITBEHO OArOBOPHMX aKTUBHOCTH M YyHampeljery OpraHu3alMOHMX
nepdopmancu. [lpyumena koHuenTa KOpNoOpaTWBHE APYWITBEHE  OANOBOPHOCTH Y
npenysehuma y Penybnmuum Cpbuju joml yBek HHje Ha HUBOY mpeayseha y pa3BUjeHHM
3eMJbaMa. 3aTo je BaKHO KOMYHMLIMPATH ca CBMM CTEJKXOJ/(epHMa O 3Hayajy KOjH KOHLENT
KOpIOpaTUBHE JPYILITBEHE OAMOBOPHOCTH MMa, HApouMTO ca 3anocnenuma. [locebHo Tpebda
HarJJaCHTH Ba)KHOCT KOJY pe3yJITaTh MOry MMaTH 3a MeHayMeHT kodmaHuja. Kako ce
KBaJIUTET KOPTIOPATHBHOr yTpaBlbarba OOWUUHO OLEkYje 0]l CTpaHe MeHayepa, pe3yiaraTH
OBOT UCTpayKuBara he NpyKUTH HOBY MEPCNEKTHBY MocMaTpamwa npodiemMa KoprnopaTHBHOT
yrpas/baiba. Ha ocHOBY pesynrata MCTpaKMBarba CTABOBA 3aMOCICHUX O 3HAYajy MOjeJHHUX
JMMEH3Mja KOpropaTHBHE JIPYIITBEHE OJIOBOPHOCTH 3a TIOCTH3ame OpraHM3alMoOHMX
neppopmancyu, Ouhe Qopmynncane cyrectuje MeHayepuma 3a (opMyIHcCame CTpaTerja
KOpTIOpaTHBHE APYIUTBEHE OATMOBOPHOCTH M TIPEy3MMarbe KOPEKTHBHHMX Mepa Ca LIMJ/bEM
yHanpehema opranuzaunonux nepdopmaHcu.

6. V¥Yckaalhenocr jedmHMuUMje mnpeaMera HCTPAXKHBAILA, OCHOBHHX IOjMOBa,
NpeJJIozKeHNX XHIO0Te3a, H3BOPA N01aTAKa, MeT0/1a AHA/IN3e ¢a KPUTepHjyMHMa HayKe,
Y3 NOIUTOBAKE HAYYHHX NPHHIMNA ¥ H3PaJH KOHAYHEe Bep3Hje JOKTOPCKe JHcepTalHje

Kanaunatkumwa je jacHO M HeJBOCMMCIICHO AeUHMCAna TNpeaMeT W LHbeBe
MCTpakKKBaba, v cKiaay ca Kojuma je dopmynucana oaropapajyhie Xxunorese UCTpaKuBama.
Kanauparkuma je npumenuna oarosapajyhu  TEOpHjCKO—METO/JOIOLWIKA NPUCTYI, y3
YBa:KaBame OCHOBHMX HaydHuX npuHuuna. Kako ©u gowia go peneBaHTHHX 3aKibydaka,
nonasehn oa neuHUCAHOr NpeaMeTa HCTPaXKUBaMa, LM/bEBA M XUIIOTe3a, KaHAUAaTKuba hie
y OUCEpPTALM|U KOPUCTUTH KBANMTATHBHY W KBAHTHTATHBHY METOOJOIH]Y WCTpakKHBarmba,
KapakTepUCTHYHY 3a 00NacT JAPYLITBEHHX HayKa.

Kao wuHCTpymMeHTe KBa/lMTaTHBHE METOJOJIOrMje, KaHAWJaTKuba he KOpUCTUTH
pa3jiMuuTe METOJE MNpUMEpeHe ApPYIITBEHWM Haykama. [lowTo JaeduHHCaHW TIpeaMeT
MCTPaKMBama MpPEICTaB/ba KOMIUIEKCHY, WHTEPAaKTMBHY, [AMHAMHYKY W BHILIE3HAYHY
npodneMeKy CHTYalMjy, Y HCTpakuBamy he GUTH MPUMEEHO CUCTEMCKO MHILBEHE, Kao
peneBaHTaH HayYHM METOJ KOJHU je OCIIOHEH Ha NpuHiune u uHcTpymeHte Omnuite Teopuje
cucrema. Takohe, Ouhe wm3BpiieHa aHanmsa cajpikaja pazaMudTHX MyOiMKauMja Koje cy
peneBaHTHE 3a MpeAMET MCTPaKuBama. AHAIMTHUKK HayyHu MeTof Ouhe ymotpebiben y
HACTOjaky JAa ce OTKpWjy nocebHa M rnojeauHavyHa oapelhera CacTaBHMX ejeMeHaTa
onpeaesbeHor mnpobremckor noapydja. Y UMby YTBphuBama CHHEprHjckuX edekara
KOPIIOpaTHBHE JPYLITBEHE O/IFOBOPHOCTH M KOPNOPATHBHOT YIpaBJhathba HAa OpPraHu3alnoHe
nepopMaHce, Kao M y Onpe/e/buBamy pelieBaHTHMX 3ak/bydaka, Guhe kopuuiheH meTon
cunTese. bynyhn na je peu o kommiekcHom mpobieMcKoM Noapydjy, kopucruhe ce mMeTo
ancTpaxkuuje, Kako OW ce arcTpaxoBajd. OJHOCHO W30CTaBWUiIM oapeleHn eneMeHTH
UCTpakuBaHe mpobnemcke cutyaunje. HaBeneHo je o noceGHe BaXKHOCTH Y KOHCTPYUCALY
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MCTPaXKUBAYKOr OKBHUpa M Mojena. OcuM HaBedeHMX KBAJIMTATUBHUX HMHCTPYMEHaTa,
KaHJuAaTKUIba Ne KOpUCTHTH M MeToje MHAyKuMje W aegykuuje. Ha ocHoBy nperneaa
JAUTEpaType W pesynTara MpeTXOAHHX MCTpakMBaiba, y3 MPUMEHy MeToja JelyKuuje, buhe
M3BeeHH ofpelieHn 3aK/bydlM pelleBaHTHH 3a CTpOBONEHE EMMUPH]CKOT MCTpaKuBamba Y
npeaysehuma y Penybnnuu CpOuju. Ha ocHOBY pesynrata MCTpayKuBama, Kpo3 NMpHUMEHY
MeToja uHaykuuje ouhe neduHUCaHK ONMIITH CTABOBU M 3aK/BYYLIM O HCTPAXKEHUM OJTHOCHUMA
usmel)ly KopnopatuBHe JIPYIITBEHE OJArOBOPHOCTH, KOPIOPATHBHOI  YIIpap/baka U
OpraHu3alMoOHuX nepopmaHcH.

Kanaupatkuma he y jaucepraudju, OCHM KBAaJTHTAaTHBHUX, NMPUMEHHUTH pPa3lHuMTE
KBAHTUTaTHBHE MeTojJe. 3a MPUKYNbare MpUMapHUX nogataka Ouhe xopuinhena meroja
aHKeTe, OJIHOCHO TeXHWKa YIUTHHKA CacTaBJ/beHOT Of1 pa3nuuuTux Mckasza. Kopuctuhe ce
nerocrerneHa JIMkeproea ckana 3a NPOLEHY cariacHOCTH ca HaBeJEHHMM HcKasuma. OnumTH
aeMorpadckd MOAALM O MCMMTAHUIIMMA, Kao M OMNIUTH MoJald © KapakTepucTHKama
y30pKoBaHMX rpeyseha Ouhe npukyrnibeHu IUCcTpUOYUMjOM YNUTHHKA. Y30paK he YHHHMTH
sariociern y npeaysehinma y Penybnuun Cpbuju. @okyc he Guti Ha 3anocieHuMa KOju Cy
Ha Ppa3MYUTHM [103MLMjaMa, jep ce cmarpa Ja OHM MMajy [MpecyjlaH YTHLa] 3a
MMITJIEMEHTALM]Y AaKTHBHOCTH KOPIOPATHBHE [pPYIUTBEHE OJrOBOPHOCTH M OCTBApeH-€
opraunzaunonux rnephopmancu. Ipeayszeha y kojuma he 6utn auctpubyupanu ynUTHULN
obyxeatuhie NPOM3BOAHM M YCIIY/KHHU CEKTOP MpUBpe/le, Kako OW ce crpoBesia KoMIlapaTUBHA
aHa/m3a pesylrara.

Kangnpatkuma he npukynsbeHe mMojaTke oOpagMTH NPUMEHOM  CTaTHCTHYKOT
metoaa. Y Ty cBpXy kopuctuhe codTBep 3a cratucTHuKy 06pany nojaraka — IBM SPSS. On
peneBaHTHHUX CTATHCTHYKMX aHaiW3a, rfpe cBera, MpuMeHuhe ce AeCKPHNTHBHA CTATHCTHYKA
aHajv3a. Y aHanu3M MHTEpHE KOH3MCTEHTHOCTH (POPMHMPAHMX KOHCTaTalMja, OJHOCHO Y
aHaNM3M TIoy3aaHocTH MepHe ckane Ouhe kopuinhen Crombach’s alpha xoeduumjent. 3a
WCTIMTUBAILE JIMHEapHe 3aBUCHOCTH u3Mely mocmartpanux Bapujabnam Ouhe ynortpedibena
KOpenauMoHa aHajaW3a, 3a aHaau3y yTHLAja KOpNopaTWBHOI YIpaB/baiba HA KOPIOPaTHBHY
APYLITBEHY OArMOBOPHOCT, OJHOCHO YTHLIaja APYLITBEHE OJATOBOPHOCTH HA OpraHW3alHOHEe
nepopmance Guhe npumerseHa perpeciona ananusa. Takolje, kopuctuhe ce MoaepanHjcKa
perpecuja 3a aHaau3y MojepauMjckor edexra 3a70BOJbCTBA [10CAOM Kao Mojeparopa y
oaHOCY M3mel)y KopriopaTBHe JPYIITBEHE OArOBOPHOCTH W OPraHU3aLMOHMX nep(opmaHcH.

7. KomnereHTHOCT MEHTOpA

Komucuja npepnaxe jga meHtop KaHauaaty Mmuvenn dammanoBuh npu uspaiu
JIOKTOpcKe aucepranmje noj HazupoMm ""Cuneprujekn edekTH KopriopaTHBHe ApPYyIITBeHe
OAITOBOPHOCTH H KOPHNOPATHBHOr YNpaB/balba Ha opranusauuone neppopmance'’ 6yae
ap Hdejana 3matanosuh, Banpennu npodecop Exonomckor akynrera YHupepsutera y
KparyjeBuy, yxa Hayuna obnact [TocioBHa ekoHoMM]a.

[Tpeanoxkenn mentop, ap Mejanwa 3naranosuh, je BaHpenHu npogecop ExoHomMcKor
daxynrera Yuusepsutera y Kparyjesuy, yxa Hayuna odnact [TocioBHa exoHOMH]a. Y 3Batbe
acHcTeHTa npunpasHuka w3adpana je 2001. roauue, y 3pame acuctenTa 2009. rogune, a
peusabpana 2012. roaune. ¥ 3pame joleHTa u3abdpana je 2016. rojiune, a y 3Barbe BaHPEAHH
npodecop Ha HaCTaBHUM MpeaMeTUMa YrnpaBsbaibe MHOBauMjama M Hayka o MeHaumeHTy
2020. ropuue. M3BojM HacTaBY M3 HaCTaBHUX NpejaMera Yipassbawe HHoBalMjama 1 Hayka
0 MeCHaUMEHTY (OCHOBHe akajemcke ctyaije), Pa3soj Hosor mpouseoga, MeHayumeHT Yy
jaBHom cextopy u [locnoBHo nperoBapame (Macrep akajgemcke cryauje), Merogonoruja
HaydyHOI UCTpaskuBamba, Kputnuko ynpassbaibe npobaeMckum cutyauujama U Ctparerujcko
yrpaB/bamke HHOBallHjaMa (JIOKTOpCKe akajemcke cryauje). Mma npanecer rojMHa UCKyCTBa
y HacraBu U obOe3behuBamy npogecHoHalHe M aKajeMCcKe MOApLIKE CTyAeHTHMa. buna je
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yyecHHK Ha OunarepanHoMm rnpojexty ca CrnoBeHujoM moa HasuBoM Hnoeamugnocm y
sucoxkom obpasoearby y Cnoeenuju u Cpbuju: Komnapamusno ucmpadicuearse u pasmend
0obpe npaxce (npojekthu uukiayc 2018-2019. roauue). TpeHyTHO je yyecHHK Ha
OunarepanHom npojexty ca CrioBeHHjoM 1Mo Ha3uBoMm Vupasmarbe xkapujepom Ienepayuje
Z: Cmpamezuja 3a cnpeuasarbe 00aacka /abyockoz kKanumaia uz oomosure (Opoj mpojekra
49). Y uuby HaydyHO-CTPYYHOr YycaBpllaBama Oopasuia je Ha EKOHOMCKO-TIOCIIOBHOM
(paxkynrery YHurepsurera y Mapubopy y nepuoay 15.11-15.12.2013. roguHe Kao Y4eCHHUK Y
nporpamy pasmeHe Ha ocHOBY bunartepannor yrosopa o capaamwy uamehy YHHBEp3UTETa Y
Mapubopy u VYnuusepsurera y Kparyjesuy. Taxohe, 2018. roaune je ©una ydecHHK
mehyHapoite Hefe/be Ha ExkoHOMCKO-mocnoBHOM (akynTety YHupepsutera y Mapubopy
rae je oapkana roctyjyha npenasama U3 HacTaBHOI npeamera Innovation management. Buna
je aupektop LleHTpa 3a ekoHOMCKa HCTpaykuBara ExkoHoMmckor dakynTeta YHUBep3UTETa Y
Kparyjeruy (2019-2022), a TpeHyTHO je pyKOBOAWIALl cTYAMjcKOr nporpaMa ExkoHOMHja M
MOCIIOBHO YIIPaB/bake Ha OCHOBHWUM aKajJeMCKMM cTydujama, unaH HayuHor apyiutsa
exoHomucta Cpbuje u unan npeacennuintTea JIpymrea ekoHomucta Kparyjesatl.

OcHOBHe 00/1aCTH HEHOT HAYUHO-MCTPAXKUBAYKOL pajla Cy YNpaB/batbe HHOBALMjaMa,
pa3BOj HOBOI MPOW3BOJA, KOPINOpPATHBHA MAPYIITBEHA OArOBOPHOCT, CHCTEMCKH MpHIA3H
MEHAIMEHTY, MHOBATUBHOCT Y BUCOKOM 00Opa3oBamy ¥ NOCI0BHO nperosapame. Kao ayTop u
koayTop, o0jaBuna je BenUKH Opoj pajloBa y HA4HUM vaconucuma mehyHapoaHor u gomaher
3Hayaja, Kao wro cy: Baltic Journal of Management, Kybernetes, Systems, Sustainability,
Ekonomski anali. Teme, Ekonomski horizonti, Management: Journal of Sustainable Business
and Management Solutions in Emerging Economies, mehynapoguum monorpadujama,
TEMATCKUM 300pHULIMMA 1 300pHULIAMA HAYYHHMX KOH(epeHIrja n cumio3njyma. PeueHsent
j€ HCTaKHYTHX MelyHapo/HHMX Yacornuca, momyTt daconuca Kybernetes, Asia Pacific Journal
of Human Resources, Systems, Kybernetes, Systems Research and Behavioral Science.
HobutHuK je Harpaje 3a HajOosby HayyHHLY Ha ExoHOMcKkoM akynarteTy YHUBEp3HTETa Y
Kparyjesuy v 2022. rogusu.

Hp Jlejana 3natanoBuh ucmymaBa ycioe 3a MeHtopa npeasuhene Cranpapaom 9
IlpaBunHuka o cranjapaMMa W TMOCTYNKY 3a aKpeAMTAalM)y CTYIMjCKHX [porpaMa Ha
BMCOKOILKOJICKMM YCTaHOBama, Y JIelly KOjM ce ofHocH Ha goktopeke ctyauje (Cn. rnacHuk
PC, 6p. 13/2019) n unanom 9 IlpaBunnuka o npujaBu, u3pagu u oaGpaHH JOKTOpPCKE
AucepralMje, [AOKTOPCKOT YMETHUYKOr Trpojekta, YHuBepauteta y Kparyjepuy. W3
Oubnuorpaduje npepnomeHor MeHtopa uzasajamo chiegehe panose. nybaukoBaHe |y
NOCHeNmUX JIeceT rojMHA, PeNeBaHTHE ca acfekTa yxke HayyHe o0JacTH TNpesioKeHe
AOKTOPCKE JMcepTalllje, KojuMa ce 10Kasyje HCMYEHOCT YCIIoBa 3a MEHTOpa:

o Strukelj, T., Nikoli¢, J.. Zlatanovié, D., & Sternad Zabukoviek, S. (2020). A strategic
model for sustainable business policy development. Sustainability, 12(2), 526, pp. 1-28.
http://dx.doi.org/10.3390/s5u12020526 (M22=5 bodova)

e Zlatanovié¢, D., Nikolié. J., Poto¢an, V. & Erié-Nielsen, J. (2023). What drives
innovativeness in higher education? Evidence from two emerging markets. Kybernetes,

Vol. ahead-of-print No. ahead-of-print, https://doi.org/10.1108/K-01-2023-0127 (M23=4
boda)

o Strukelj. T., Zlatanovié, D., Nikoli¢, J. & Sternad Zabukoviek. S. (2021). The viable
system model’s support to social responsibility, Kybernetes, 50(3), pp. 812-835.
https://doi.org/10.1108/K-12-2019-0860 (M23=4 boda)

o Strukelj, T., Zlatanovi¢, D., Nikoli¢, J., & Sternad Zabukovsek, S. (2019). A cyber
systemic learning action approach towards selected students’ competencies development.
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Kybernetes, 48(7), pp. 1516-1532, https://doi.org/10.1108/K-09-2018-0517 (M23=4
boda)

Nikoli¢, J., & Zlatanovié, D. (2018). Corporate Governance and Corporate Social
Responsibility Synergies: A Systemic Approach. Nase gospodarstvo/Our Economy, 64(3),
36-46. https://doi.org/10.2478/ngoe-2018-0016 (Erih plus=4 boda)

Zlatanovi¢, D. (2017). A Multi-Methodological Approach to Complex Problem Solving:
The Case of Serbian Enterprise. Systems, 5(2), pp- 1-16,
http://dx.doi.org/10.3390/systems5020040 (M23=4 boda)

Zlatanovi¢, D. & Mulej, M. (2015). Soft-systems approaches to knowledge-cum-values
management as innovation drivers, Baltic Journal of Management, 10(4), pp. 497-518.
https://doi.org/10.1108/BIM-01-2015-0015 (M23=4 boda)

Zlatanovi¢, D., Babi¢, V. & Nikoli¢, J. (2020). Higher Education Institutions as Viable
Systems: A Cybernetic Framework for Innovativeness. In Babié, V. & Nedelko, Z. (eds).
Handbook of Research on Enhancing Innovation in Higher Education Institutions, 1GI
Global, Hershey: Business Science Reference (pp. 1-25) http://dx.doi.org/10.4018/978-1-
7998-2708-5.ch001 (M14=5 bodova)

Nikoli¢, J. & Zlatanovié¢, D. (2020). Critical Systems Perspective of Strategic Decision
Making: The Role of Values and Context. In Nedelko, Z. & Brzozowski, M. (eds). Recent
Advances in the Roles of Cultural and Personal Values in Organizational Behavior, 1Gl
Global, Hershey: Business Science Reference (pp.55-80) doi:10.4018/978-1-7998-1013-
1.ch004 (M14=5 bodova)

Zlatanovié, D. & Nikoli¢, J. (2017). Strategic decision-making from the viewpoint of
systems thinking: the role of values and context. In Nedelko, Z. & Brzozowski, M. (eds),
Exploring the influence of personal values and cultures in the workplace, Hershey:
Business Science Reference (pp. 98-118) https://doi.org/10.4018/978-1-5225-2480-
9.¢h006 (M14=5 bodova)

Savovic, S., Nikolic, J. & Zlatanovié, D. (2022). Acquisitions, Organizational Culture and
Performance: Empirical Evidence from Acquired Company in Serbia. Management:
Journal of Sustainable Business and Management Solutions in Emerging Economies,
27(3), pp. 23-34. https://doi.org/10.7595/management.fon.2021.0007. (M24=4 boda)
Nikoli¢, J., Miri¢, M. & Zlatanovi¢, D. (2022). Does Ownership Type Matter for
Innovativeness and Learning Orientation? Empirical Evidence from Serbia. Teme, 46(4).
pp. 995 —1009. http://doi.org/10.22190/TEME211001052N (M23=4 boda)

Zlatanovié, D., Nikoli¢, J. & Nedelko, Z. (2020). A systemic approach to improving
innovativeness in higher education. Teme, 44(2), pp- 441-460.
http://doi.org/10.22190/TEME180703001Z (M24=4 boda)

Zlatanovi¢, D. (2015). A Holistic Approach to Corporate Social Responsibility as a
Prerequisite for Sustainable Development: Empirical Evidence, Ekonomski anali, 60(207),
pp. 69-94. http://doi.org/10.2298/EKA 15070697 (M24=4 boda)

Savovié, S., Zlatanovi¢, D. & Nikoli¢, J. (2021). Tehnoloske akvizicije kao instrument
podrske unapredenju inovativnog potencijala preduzeca. Ekonomski horizonti, 23(1), str.
3-18. doi:10.5937/ekonhor2101003s (M51=3 boda)
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e Zlatanovi¢, D., Domanovi¢, V. & Slavkovi¢, M. (2022). Uticaj ekoloskih aspekata
korporativne druStvene odgovornosti na organizacione performanse. Ecologica, 29(108),
str. 469-476. doi:10.18485/ecologica.2022.29.108.1 (M51=3 boda)

e Nikoli¢, J., Tosi¢, B. & Zlatanovié, D. (2023). Corporate social responsibility and
expected benefits in the financial sector: empirical evidence from Serbia. Anali
Ekonomskog Sfakulteta u Subotici, 59(49), pp. 21-36.
https://doi.org/10.5937/AnEkSub2200001N (M51=3 boda)

e Miri¢, M., Nikoli¢, J. & Zlatanovié, D. (2023). Impact of Learning Orientation on
Company Performance: Mediating Role of Innovativeness. Facta Universitatis, Series:

Economics and Organization, 20(1), pp- 1-14.
https://doi.org/10.22190/FUEO230108002M (M5 1=3 boda)

8. Hayuna obJ1acT JOKTOpPCKe AHCEpTALHje
[lpennoxena pokropcka auceprandja moj  HacioBoMm  "CuHeprujckm  epexTH
KOpPNopaTHBHe JpyIITBeHe OArOBOPHOCTH H KOPMOPATHBHOI YIpaB/bamka HaA

opranusanuone nepgopmance' npunaga HayuHo] obmactu ExoHoMcke Hayke, MOJbe
HpymTBeHO—XyMaHUCTHYKE HayKe, yia HayuHa obnact [TocnoHa exoHOMHUja.
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3AK/bYYAK U ITPEIJIO3U KOMUCHUJE

Ha ocHOBY yBHMaa y MpUIOkKEHY MPHjaBy HOKTOPCKE AMCEPTALldje M H3HETHX CTABOBA Y
NnpeTxoaHuM Ttadkama Mspewraja, Komucuja 3a oleHy HaydyHe 3acHOBAHOCTH TeMe
AOKTOpPCKEe AucepTaluje M MCIIYHEHOCTH ycioBa KaHauaatkuibe Muaene JammanoBuh u
menTopa ap Jdejane 3naranosuh 3a u3pany 10KTOpCKe sucepTaluje, 3akbydyje ciejehe:

o Kanauparkumwa Munena /lammanoBuh ucnymasa cBe (hopmaaHe M CYIITHHCKE YCIOBE
npeneueHe 3aKoHOM O BHCOKOM oOpasoBarmby, [IpaBHITHHKOM O TpHjaBH, M3pagu H
oxbpaHu JoKTOpcke Jaucepraudje Yuupepsurera y Kparyjesuy u  Craryrom
Exonomckor ¢akynrera Vuusepsurera y Kparyjesuy 3a wuspamy JOKTOpPCKe
Jidcepratmje;

e Tema kojy je xaugupatkuma Munena JlammanoBuh npeanoxkuna 3a JOKTOPCKY
AMcepTaudjy rnpunajga  HayyHoj obnactm 3a  kojy je ExoHomckm dakynrer
VYuusepszurera y Kparyjesuy MaTthyaH M TNpeACTaB/ba  pelieBaHTHY oOmacT
HCTPaKHUBalLa;

e Ha ocHoBy yBuaa y AedUHHCAHHM TIpeAMEeT WM LHJBCBE HCTPaXKHBaFba, MOCTABI/bEHE
HCTpa)KUBAyYKe XMIOTE3e, CTarbe y TMOAPYYjY HCTpakuWBarba, NpPEAOKEHH calipikKaj,
METOJI0JIOTH]Y, OYEKHBAHE Pe3ysiTaTe MU HaYYHW W MPaKTUYHM JOMPHHOC AUCEpTaluje,
3aKJbYUYjEMO 2 je Tema KOjy je KaHAWJaTKHFba MpeUIokKUIa aKTyelHa W joll YBeK
HEIOBOJbHO UCTpaKeHa,

e [lpeanoxenu menrop, ap [ejana 3naranoruh, Banpeauu npodecop ExoHomckor
(pakynrera YHuBep3urera y Kparyjesuy, y ckaany ca Crangapaom 9 IlpaBunnuka o
cTaHAapa¥Ma M TOCTYNKY 3a  aKpeauTauujy CTYAMJCKMX [porpama  Ha
BMCOKOLUKOJICKMM YCTaHOBaMa, y JAely KOjH ce OJHOCH Ha JokTopcke cryauje (Ci.
rnacuuk PC, 6poj 13/2019), ucnymapa ycnope ga Oyde MEHTOp Ha HOKTOPCKO]
aMcepTauuju Kanauaatkume Munene Jlammwanoruh.

Ha ocHoBy ananu3se npuioseHor maTtepujana M 3akibydaka, Komucuja 3a oueHy HayuHe
3aCHOBAHOCTH TeME JOKTOPCKE JMCEpTalMje M UCIYHEHOCTH YC/IOBa KaHAMAaTa U MEHTOpa
3a u3pajy JoKTopcke jauceprauuje, ynyhyje Hacrasno—nayunom Behy EkoHomckor
(akynrera Yuusepsurera y Kparyjesuy u Behly 3a apyutBeHO—-XyMaHMCTHUKE Hayke
Yuusepautera y Kparyjesuy
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HHPEAJOT

Ja JoHece OANYKY KOjoM ce KaHauaaTkumbd Muienn JdammwanoBuh onobpasa uspajia
JOKTOpcKe AxcepTaudje noj HasueoM ""CuHeprujcku edekTn KopnopaTuBHe APYIUTBEHE
OJArOBOPHOCTH ¥ KOPNOPATHBHOT YNIPAB/bakha HA OpraHu3annoHe neppopmance’.

Komucuja 3a menropa npeanaxe ap dejany 3maranosuh, Banpennor mnpodgecopa
Exonomckor dakynrera Yuusepsutera y Kparyjesiy.

Y Kparyjesuy u Cyboruum,
neuembap 2023. roguHe.

YJIAHOBHU KOMHUCHIE

1. Ap Jenena Huwosmh, BaHpeanu mnpodecop
Exonomckor  dakynrera  YHuBepsurera |y
Kparyjeeuy, yxa HayyHa obnact [locnoBHa
eKOHOMM]a, MpeJIce/IHUK KOMUCH]e;

‘4/’7 %-fé-:’/é:%a #

2. Ip Buonera {omanosuh, penosuu npodecop
Exonomckor  ¢akynreta  YHuBepsuTeTa |y
Kparyjeeiyy, yxa HayyHa obnact Ilociosna
€KOHOMM]a, Y/IaH;

3. [Ap bojan Jlekouh, Baupeanu npodecop
ExoHomckor taxynrera y CyGoTuiiu
VYuupepszurera y Hosom Cagy, yxa Hay4dHa
obnactT MeHauMeHT, YnaH.
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