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KPATYJEBAI

Hexan Exonomckor dakynrera YHuBep3utera y Kparyjepuy, Ha ocHOBY Wi. 63 cT. 3 Tag. 19
Craryra ®akynrera, y Besu Omiyke HacraBHo-HayuHor Beha ®akynrera 6poj 225/3 on
31.01.2007. rommme, mocne carnenasama M3pemraja Komucuje 3a mpumpemy u3Bemntaja,
nana 13.11.2023. ronune, noHeo je crenehe

PEINMIEBE

CraBipa ce Ha yBuJ jaBHocTH M3Bemrraj Komucmje 3a mpunpemy M3Bemraja 3a m3bop
MAPHIJE MHUPUR, cTyneHTKHIBE TOKTOPCKUX aKaJeMCKUX CTYAH]ja, Y HCTPAXKHBAYKO 3BAMHE
UCTpaXKMBay-CapajHuK, 3a yXy HayuHy oOmact IlociioBHa exkoHoMmuja, Ha mepuon on 4
(ueTupn) roguHe.

Wsemraj ce craB/ba Ha yBuA jaBHoctd 30 maHa Ha cajry ExonoMckor ¢akynrera y

Kparyjesuy.

Opo Pemewme wu M3semraj Komumcnje pocraButu Ciyxbu 32 uHbOpPMAIHOHO-
KOMYHUKALlMOHY NOAPLIKY, 3060r 06jaB/buBama Ha cajTy Dakynrera.

JOCTABJBEHO:

- Cimyx6u 3a HHQOpPMAITHOHO-KOMYHHKAIIMOHY MTOAPIIKY
- Y nocuje

- ApxuBn @akynrera




HACTABHO-HAYYHOM BERY EKOHOMCKOI' ®AKYJITETA
YHUBEP3UTETA Y KPATI'YJEBILY

IMpeamer: M3semra) Komuenje 3a u3bop Mapuje Mupuh, cryaenra JOKTOPCKHX aKaJIeMCKHX
CTYJIMja, ¥ HMCTPAKUBAUKO 3Balbe HCTpPaKMBAUY-capaiHHUK, 3a Yy Hayuny oOnacr
[locaorna exonoamuja, Ha nepuo/ o 4 (UeTHpu) rojuie.

Onnykom Hacrasio-nayunor seha: EkoHomckor (pakynrera Yuurepsurera y Kparyjesity.
Opoj 2600/5 ox 02.11.2023. roamune, umcHoBanu cmo 3a wianose Komucuje 3a npuinpemy
Masewrraja 3a u3dop Mapuje Mupuh, cryjenta JIOKTOPCKHX — aKaJeMCKUX  CTyJuja, v
HCTPAMBATKO 3BAILE MCTPAMKNBAY-CAPAUINMK, 3@ YKy Hayuny 00.act TTocnorHa eKOHOMU)A, HA
HCPHO,L O (YETHPH) TOJMHE.

M ocHOBY ananuse jloctasibeHe jokymentanuje, Komuenja nojgnocu Hacragno-tayunom
sehy Exonomekor hakynrera Yuupepsurera y Kparyjesiy cnejehn

U3BEHITAJ

i l‘;l'lf}l'l]il(bC[Cll HOJarn Kananunara

Mapuja (Baacrumup) Mupuh je pohena 24. mapra 1995, rojgune y omurrnnn Yavak.
Ocrosay mroay Tanacko Pajuh™ y Yauky saspimmia je ca ojUulHUHEM YCHEXOM, Ka0 HOCHIALL
anngome By Kapaunh™. Cpeuby ekonoveky tkony y Hauky, cmep bankapeku cliymGehuk,
sagpiikia je 20140 rojume. kao  vocnnan Bykose jwrnome. TOKOM  CpeshoikoiIckor
o0pasoraka 004BHIE & CTPYUHY TIPAKCY Y YKYTHOM Tpajamy 01 TpH weaesne y Yauarickof aniu
AN Havar woexciosirypi Kovepegifaine danxe AN beoepao y Yauxy., Uoaune 2014, yrucyje
GQakynrer rexondknx Hayka y Yauxy Yuwusepswicra y Kparyjesity, cvep [lpeayserHuuku
MenagmenT. Jurioneku pay Ha remy Hpodhwe mioepa v caspesenonm nociosaisy, 3 npeamera
Jucepemao u vomuaayuja, 040panuna je 26. cenremopa 2018, rojuue ca ouenonm 10 (recer).
OcHoBlie akaJieMcKe iy inje 3aBpiiiiiia je ca npocednom ouenon 9.90 (aeser u 90/100), kao
Haj0oLK JunaosMupank cryent Oakyirera TeXuuakux nayka y Hadxy, y mkojcxoj 2017/2018.




FOJMHK ¥ J0OMTHUK Harpajae ., Munusoje Ypouesuh®. ObaBesHy CTYACHTCKY CTPY4HY Mpakcy
o6asuna je y npeaysehy @abpuxa pesnoz arama Al Hauax.

Macrep akajemcke cryauje Ha EKOHOMCKOM daxynrery Yuusepsutera y Kparyjesuy,
cryaujckn nporpam [TocnoBHa ekoHOMHjAa W MEHAUMEHT — MO/ MehyHapoHu MeHAUMEHT,
ynucana je 2018. roaune. Hakow wro je nosoxkuna cBe ucnure npeasuheHe HaCTaBHUM JIaHOM
v mporpamom ca mpoceutom ouenom 10.00 (mecer), Il. mapTa 2020. roaune oaGpanuna je
mMacTep pal Ha Temy [Ipumena nopmeonuo npucmyna y (pe)Oegpunucary cmpamezuje
cmeaparea 6pednocmy ca OTIMCHOM OLEHOM ,,lT0NI0KHNA ca OXBaJOM™ M CTEK/a 3Barbe mMacrep
exonomucTa. buna je anraxosana Ha mehyHapoaHom npojekty Esponcke yHHUje M0JI Ha3UBOM
Empowering Young People — Connecting Europe, y xnactepy Koju ce O0aBu TEMOM OJIPHKHUBOI
pasBoja 3emama JlyHaecke peruje. Tokom cTyauja Ouna je KOPHCHUK CTHIIEH/Mje OMMUTHHE
Yauak, crunenaucta ®oHna 3a maaze tanente Penybanke Cpbuje — MunucrapeTsa oMaanhe 1
criopTa, kao 1 MoHjauuje 3a CTUNIEHANPabe U MOACTHLAKE HAlPe10Balba Haj00J/bUX CTY/leHaTa,
MIaAMX HAyYHUX pajHUKa U yMETHHKA YHUBEP3HUTETA Y Kparyjesily. [0BOpH €HIJIECKH JE3HK H
rmoce/iyje aKTHBHO 3Harbe paja Ha pauyHapy — Windows OKpyxKebe, Microsofi Olffice anatn —
Word, Power Point, Access w Excel. Taxole, no3uaje pajl y nporpaMmma 3a CTaTHCTHUKY obpany
noparaka — SPSS u AMOS.

Y wkonckoj 2020/2021. roauumn ynucyje JA0KTOPCKE akaaeMCKe cryuje Ha Exonomckom
dakynrery Yuusepsurera y Kparyjesiy, CTyAujCKu nporpam ExoHomuja — Moaynl Ypapibaibe
nocnopameM. Oa 1. anpuna 2021. roause 3anocieHa je Ha EkOoHOMCKOM dakyarety y
Kparyjesily, y 3Batby UCTpaxKMBaya—TpUNpaBHUKa 32 yiKy HaydHy obnact [TocioBHa eKOHOMM]A.
Crynent je Tpehe rojmHe [IOKTOPCKUX aKaAEMCKHX CTyaMja M TIOJIOXKKNA J€ CBE MCMUTE
npesuleHe HACTABHUM TJIAHOM W nporpamom. Y mkonckoj 2021/2022 n 2022/2023. roauHu
Guna je aHrakopaHa 3a W3Boherse BekOW HAa HACTABHMM MpEAMETHMA Teopuja onnyuuBama U
[Tpeay3eTHHYKN MEHAUMEHT (OCHOBHE aKajeMCKe cryauje). Y wkonckoj 2023/2024. rojmnuu
W3BoaAM BexkOe Ha HACTaBHMM rMpeaveTuMa MeHauMeHT JbYJACKHX pecypca u Crpaterujcku
MeHauMeHT (OCHOBHE akajemcke cryauje). Kao mmaau ucrtpaxusay, aHraxosata je Ha npojexTty

Generation Z Career Management: Strategy to Prevent Human Capital to Flight Out of

Motherland, xoju je pesy.irar Ounarepaite capaibe ca EKOHOMCKO—TIOC/IOBHUM (paKkyJITeToM Y
Mapu6opy, Crosennja. [lopea Tora, yuecHuK je npojexra Cnpemiocm 3a OU2UMAAHO 30PACCME0
(Readiness for Digital Health), unjw. je Hocunay LleHTap 3a €KOHOMCKAa MCTPAKUBAMLA
Exonomckor dakyireta Yuusepsurera y Kparyjesiy. AyTop je M K0ayTop HEKOJTUKO Hay"HUX
pajoBa M y4ecHHK Buile MehyHApOIHUX HAYUHHUX CKYTIOBA.

Jlana 17.05.2023. roamue, Ha ExoHomckoM dakyirery Vhusepsutera y Kparyjesity
Mapuja Mupuh 1ojieena je npujasy JOKTOpCKe anceprauuje. Opunykom HacraBHo—HaydHOr Beha
ExoHomckor ¢akynrera Yuusepsurera y Kparyjesily, 6poj 1900/5-4) ox 30.08.2023. rojmne,
ka0 M y ckmamy ca ominykom Beha 3a apymITBEHO—XyMAaHMCTHUKE Hayke Vuugepaurera y
Kparyjesity, 6poj 1V-02-682/16 on 20.09.2023. roaune, os06peH joj je paa Ha JOKTOPCKO]
AWcepTaluji, TOJA HAcIoBOM ,, OOpoicuso ynpasvdrbe /BYOCKUM PecypeuMa: cmpameujeku u
onepamuenu acnexm . 3a MEHTOpa je UMEHOBaH JIp Mapko Cnaskosuh, BaHpe/HH npodecop
ExonomMckor (akynrera Yuusepsurera y Kparyjesity.

|



1T budamorpadexn nojann kamjniara

[Topen Ouorpadexux nojataka KaHAWAAT je, Y OKBUPY NPHUIOKEHE JOKYMEHTaluje,
aoctasuo 1 nojarke o objasieninm pajosuma. Kangnpar Mapuja Mupuh je objasuna cnejiche
paJloBe:

Slavkovi¢, M.. Lri¢, D., Mirié, M.. & Simonovi¢, M. (2023). Leveraging a Synergy in
Motivation to Effect Job Satisfaction of Healthcare Professionals in Public Blood Bank
Units: A Cross-Sectional Study. Journal of Multidisciplinary Healthcare, 16, 3203-3214.
https://doi.org/10.2147/JMDH.S433813 (M22)
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related outcomes of healthcare professionals in transfusion medicine units. Serbian
Archives of Medicine, 151(5-6), 333-338. https://doi.org/10.2298/SARH221220025S
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Miri¢, M. & Slavkovic. M. (2023). Does training and development affect employee
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(M24)

Slavkovi¢. M. & Mirié¢, M. (2023). Do employees benefit from employer branding? The
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Slavkovi¢, M. & Miri¢, M. (2023). Stavovi o relenom menadzmentu ljudskih resursa:
poredenje potencijalnih i trenutnih zaposlenih u Srbiji. Ecologica, 30(111), 357-364.
https://doi.org/10.18485/ecologica.2023.30.111.3

Miri¢, M. & Slavkovi¢, M. (2022). Corporate reputation as an antecedent of employees’
intention to stay: The intervening role of job satistaction. International Scientific
Conference EBM 2022, Contemporary issues in Economics, Business and Management,
Conference Proceedings, pp. 119--127. (M33)

liri¢ Nielsen, J., Nikoli¢, J.. & Miri¢, M. (2022). Job autonomy and innovative work
behavior: The case of Serbian healtheare sector. International Scientific Conference EBM
2022, Contemporary issuecs in Lconomics, Business and Management, Conference
Proceedings, pp. 59-67. (M33)

Miri¢, M., Nikoli¢, 1.. & Zlatanovi¢, D. (2023). Impact of learning orientation on
company performance: Mediating role of innovativeness. Facta Universitatis, Series:



FEeconomics and Organization, 20(1), 1-14. https://doi.org/10.22190/FUEO230108002M
(M51)

Miri¢, M. & Marinkovi¢, V. (2022). Percipirani rizik 1 turisticka motivacija kao
determinante namere putovanja u inostranstvo u uslovima pandemije COVID-19.
Marketing (accepted manuscript). (M51)

[Hogann o yuemhy na nayunum cRynosmuma:

Miri¢, M. (2022, June 1-2). Learning orientation, innovativeness and company
performance: Empirical evidence from Serbia. Sustainability — The Future of Business,
Katowice, Poland.

Slavkovié. M., & Mirié, M. (2023, April 20-22). Perceptions of green human resource
management: A comparison between prospective and current employees in Serbian
context. Green cconomy in the function of solving global environmental problems,
Belgrade, Serbia.

Hexkareropucann pajosn

Mupuh, M. (2020). /pumena nopmpoauo npucmyna v (pejoedhunucarny cmpamezuje
cmeaparea épeonocmu; vacmep pad. Kparyjepail: Exonomexu daxkynrer Yuupepsurera y
Kparyjenuy.

HT Mummusemse 0 HenyiLeHoeTn yeaosa 3a usbop y 3game u npenor Komucuje

Hakon jierasbHor ypuja y JIOKymMeHralujy npuiosxkeny y3 3axres kanjauaara. Komucnja
3a npunpemy Msseinraja 3a u3dop Mapuje Mupuh, cryjleHTa JJOKTOPCKUX aKaJIeMCKUX CTyAuja,
Y MCTPAKMBAUKO 3BaILE HCTPAKUBAY-CAPAHMK, 32 YKy naydny obnact [lociioBna ekoHomuja,
JoHocH ciejiehn 3akibyvak:

Karmar Mapuja Mupuh, CTyJIeHT JOKTOPCKUX akajIcMCKUX CTYAHja (npuior: Yeepeibe
o ynuey HI rojmpe JOKTOPCKHUX CTYJIMja ca CIUCKOM CBUX TOJOKCHUX ucnura, Op. 22/36 ox
29.09.2023. roamie), ca ocrBapeHoM YKYIHOM Hpoceunom oiedom 9.90 (neser u 90/100) na
OCHOBHMM akajemckum cryadjama (npuior: Opepena (oTOKONMja JMILIOME O 3aBpUHICHHM
ocHosHuM cTymjama) 1 10.00 (jlecer) na macrep akajemMckum cryaujama (npustor: Osepena
(GoToKonMja AMILIOME O 3ABPLUICHUM MACTEp CTY/Mjama). Koju cc DaBu Hay4HO-HCTPAKHBAYKUM
pajioM # Kome je 0Jodpen pajl Ha JIOKTOPCKO] JIHCEepTaiujn 1oj Haciosom: ,, Oopacuco
VAPAGHAILE YOCKUM pecypcuma.; cmpamezujeku u onepamucnu acnexm' (ojityka Beha 3a
JPYHIITBEHO-XyManuCeTHYKe  nayke Ynusepsurera y Kparyjesny, 06p. 1V-02-682/16 oa
20.09.2023. roamie) ucnyibapa cse cymruincke u opmaine ychioge npeasuhene 3akonom o
Hayu n uerpaxusabuma (CinyuOenn rnacuuk PC™ 6poj 49/2019), [Ipasuiinkom o crviamby
MCTPOKMBAUKNX M Hayunux 3pamba (,,Ciayikbenn rnacuuk PC™ 6poj 159/2020 u 14/2023), kao u
aktuma Yuusepsurera y Kparyjesiyy n Exonomckor daxyirera Yuusepsurera y Kparyjesiy, 3a
H300p ¥ 3BAILE HCTPakKBAY-CapaiHHK.



Ha ocHoBY aHainie MPHUIOKCHOI MaTCpHjaia M MUILBLCHA O MCIYHCHOCTH ycoBa 3a
u3bop y 3pambe, Komucuja 3a npunpemy HMssemraja 3a uszbop Mapuje Mupuh, crynenra

JOKTOPCKHUX aKaJICMCKHX CT)*’,EI,H_] d,

HCTPAIKUBAYKO 3BakhCe HCTpAKHBaAY-CApa/lHHUK, 3d YIiKY

HayuHy obaact [locnorna ekonomuja, ynyhyje Hacragno-nayunom sehy Ekonomckor (pakynrera

Yuurepsurera y Kparyjepiy

Jla jonece ojUIYKY KOjOM

HNPEJJOT

ce kamaupar Mapuja Mupuh, cryjeHr JOKTOpCKHX

AKaJICMCKHX C'I'y,FlHjﬂ._ 61|pa Y 3Batbe HETpaNRHBat-capajHuK 3a YiKY Hay4yHY obnact IlocnosHa

CKOHOMH]a, HA Nepuoji 0J1 4 (UeTHPH) roJIHE.

Y Kparyjesuy,
13.11.2023. roanne
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YIATHOBU KOMHUCHUJE

1. ap Jenena Hukoanh, Baupeanu mnpodecop
Exonomckor  (pakynrera  YHuBepsutera y
Kparyjesiy, yxa wayuna oOnact [locinoBna
€KOHOMM]a, NPEe/ICE/IHNK,

J thaconti

2. ap Becna Crojanosuh-Adiexenh, pejoBHu
npoecop Exonomckor (akyirera Yuupepszurera
y Kparyjenity, ujat: n

pestu ripogecop
Exonomexor  dakyire HUBEp3UTETA Y

Kparyjeguy, ulia.




